Gazette No. 12 dated 22nd March 1955 . 


PART I 
PROCEEDINGS OF THE GOVERNMENT OF 

TRAVANCORE -COCHIN 

Chief Secretariat- (Integration Section ) 
Sub :- Integration of services--- Labour Department - Civil and 

Gradation List - Finalisation of. 
Read :-(1 ) Government Proceedings S. 9-2268 |53|CS. dated 

16-6-1954. 
(2) Government Proceedings SI. 3-20858|54 |CS. dated 

22-2-1955 . 
(3 ) Letter No. A. 2255j54 dated 11-1-1955 of the 

Labour Commissioner. 

Order R. Dis. 20858|54| CS, dated 9-3-1955 . 
The civil and gradation list of the Officers of the Labo 
Department as on 1-4-1953 has been published in the Govern. 
ment Gazette and in the various institutions under the control 
of the Department inviting representations from aggrieved 
officers to be presented within one month after such publication . 
The last date for the receipt of representations was 18-8-1954. 

2. The contentions raised by the aggrieved officers have 
been carefully examined with reference to their service parti 
culars and the principles of integration laid down by Government 
Proceedings s. 9-2268|53|CS. dated 19-3-1953 and Government 
have taken appropriate decisions on each petition. The deci 
sions taken have been communicated to the parties concerned 
and to the Head of the Department. 

3. Corrections or alterations in the existing entries or modi 
fications in the existing ranking have been made in the civil 
and gradation list in pursuance of the decisions taken on the 
complaint petitions and in accordance with the orders in Govern 
ment Proceedings SI. 3-20858| 54|CS. dated 9-3-1955. 

4. Government are now pleased to declare the civil and 
gradation list of the officers of the Labour Department as on 
1-4-1953 final subject to the modifications or corrections as 
mentioned above. 

5. No further petition questioning the rank or seniority as 
fixed 

the final list will be entertained . 
6. The Labour Commissioner will arrange for an up-to -date 
list being published every year as it would be on the 1st of April 
deleting the names of those oficers who have retired or other 
wise left service and noting further promotions and postings 
made from timeto time. Information relating to the pay which 
the officers are entitled to on the 1st of April every year will 
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also be furnished in an additional column to be provided for in 
the list. He will also send one dozen copies of such list every 
year to the Secretary to Government in charge of the Depart 
ment before the 15th of April. 

By order of His Highness 

the Raj Pramukn, 

N. KRISIINA PILLAI, 

Asst. Secretary to Government. 
То 

The Labour Commissioner 
The Comptroller (through Finance Department) 
The Finance Department 
The Secretary, Public Service Commission (with C. L.) 
The Labour Section 
The Services Section 
The Gazette. 


CIVIL LIST OF GAZETTED OFFICERS AND GRADATION LIST OF 
THE NON -GAZETTED OFFICERS OF THE LABOUR 

DEPARTMENT AS ON 1-4-1953. 


FINAL LIST 


G. 659. 


CIVIL LIST OF GAZETTED OFFICERS IN THE LABOUR DEPARTMENT AS ON 1-4-1953 . 


Pay and 
allowances 


S1. 
No. 


Name and designation 


Qualifications 


Date of 
birth 


Date of Date of Date of 
commencement appointment 

appointment confirmation 
of continuous to the present 

in the 
service post or grade post or grade 


Station 
and Date 


Remarks 


Rs. 


Labour Coromissioner (1) 

Rs. 350-450 . 
V.K. Velayudhan 


1 


B.A., B.L. 


12-8-1079 


22-6-1121 


22-6-1121 


23-6-1121 


O.D. Personal Scale 

450-750 
Officiating 


M.K. Devassy 


B.A., B.L. 


26-8-1912 


14-10-1118 


1-6-1952 


Trivandrum 

1-6-1952 


Industrial Hygien Officer (1) 

Rs. 275-325. 


N 


1 


20-6-1902 25-11-1120 


6-10-1124 


6-10-1124 


Trivandrum 
6-10-1124 


Personal Scale 

Rs. 350-450 


M. Kunjukrishna Pillai M.B.C.H.B.(Edin) 

L.R.C.P. & S. 
(Edin.), L.R.F. 
P.S. (Glasgo) 


Chief Inspector of 
Factories and Boilers (1) 

Rs. 275-325 . 
P. Seetharamakukillya B.Sc., Engineering 28-10-1912 


1 


4-10-1116 


11-4-1950 


11-4-1950 


Trivandrum 

11-4-1950 


Assistant Labour 
Commissioners (3) 

Rs. 225-275 


. 


O.D. 


B.A., B.L. 


1-5-1105 


6-8-1123 


.. 


12-11-1081 


23-3-1122 


1 


A. Kunjukrishna Pillai 
N. Kochukrishnan 


2 


2-12-1124 


26-10-1089 23-12-1948 23-12-1948 


B.A., B.L. and 
Diploma in Social 
Work 


w 


O.M. Makotha 


M.A., B.L. 


3 


4-1-1079 


24-3-1950 


22 -TT- 1102 


1-6-1952 


Officiating 


M. Subramoniam 


B.A. 


21-1-1908 


5-10-1109 


2-5-1950 


* Assistant Labour 

Commissioner (1) 
Rs. 175-225 (Temporary) 
K. J. Mathew 
T. D. Joseph 


B.A. 


20-9-1084 
23-10-1916 


4-8-1115 
2-8-1121 


2-11-1951 
28-3-1953 


O.D. 
Officiating 


B.A., B.L. 


* Post not included in the strength sanctioned for the Department under the reorganisation . 


GRADATION LIST OF THE NON -GAZETTED STAFF OF THE LABOUR DEPARTMENT AS ON 1-4-1953. 
(Temporary posts marked ( ) are not covered by the strength sanctioned for the Department 

under the Reorganisation .) 

Date of Date of 

Date of 
Qualifications 

commencement appointment confirmation 
Napeand designation 

Date of of continuous to the present in the present 
Gcacral Special 

birth 

post or grade grade 
Inspectors of Factories and 
Boilers (3 ) Rs, 125-175. 


SI. 
No. 


Remarks 


serrice 


Selection posts. 


I Chacko P. Kuruvilla 


B.Sc., Eng. 


17-8-1087 


17-10-115 


1-6-1119 


1-6-1119 


2 C. M. George 


do. 


2-2-1086 


1-11-1120 


I- II- 1121 


I- II- 1121 


3 A. Mathew 


Intermediate Diploma in Mechanical 

Engineering 


9-4-1099 


29-2-1123 


29-2-1123 


18-6-1124 


#laspectors of Factories (2 ) 
Rs. 125-175 ( Temporary). 


1 


A. A. Abraham 


E.S.L.C. 


Mech . Overseer class, 

S.M.T.School, Trivandrum 


31-9-1083 


1-2- FITO 


20-7-1951 


2 N. Raghava Panicker 


B.A. 


7-5-1081 


3-3 -TITO 


21-3-1953 


Account Test, Revenue Test, 

Travancore Survey (lower), 
Surveying and Levelling 
(higher), Income tax Test, 
Dip. in Social Work 


Lody Taspector of Factories (1) 
Rs. 125-175 Selection post . 


Mrs. P. Thankam Kurup 


B.A. 


Diploma in S. S. A. 


6-3-1087 


1- 5-1122 


1-5-1122 


1-5-1122 


Medical Inspector of Factories (1) 

Rs. 125-175 Selection post. 


Vacant 


Labour Officers 1st grade (1) 
Rs. 125-175 Selection posts. 


1 T. D. Joseph 


B.A., B.L. 


23-10-1916 


2-8-12 


19 - T- 1123 


3-11-1124 


2 


K. Sankara Warrier 


B.A. 


Huzur Office Manual and 

Account Test, Diploma in 
Social Work of Calcutta 

University (First class) 
Account, Civil Account, 

Education , Revenue, 
Registration and Co. 
operative Tests 


15-6-1903 


12-6-1103 


17-10-1950 


1-6-1952 


Manager (1) Rs. 125-150 . 
V. K. Lekshmanan 


B.A. 


Account Test 


7-9-1083 


21-12-12 


10-10-1950 


1-6-1952 Long leave 

Officiating 


P. A. Sarah 


Stenographer (1) Rs. 45-120 . 
P. Subramonia Iyer 

Holder of 

E.S.L..C 


10-11-1094 


21-9-1018 


24-12-1121 


1-7-1949 


Typewriting and Shorthand 
L.C.C. (higher) 


SI. 
No. 


Name and designation 


Qualifications 

Special 


Date of Date of Date of 
commencement appointment confirmation 
of continuous to the present in the present 

service post or grade grade 


Date of 
birth 


Remarks 


Geacral 


Draftsman (1) Rs. 80-120. 


A. A. Abraham 


E.S.L.C. 


Mech . Overseer class , 

S.M.T. School, Trivandrum 


31-9-1083 


1-2- ITIO 


29-11-1122 


1-7-1949 (O. D.) 


(*) S. Mahadeva Iyer 


(*)Supernumerary 
on Rs. 80-100 
O.D. in the 
P.W.D. 


20-7-1951 


.. 


Officiating 


M. Raghavan Nair 
Draftsman (1) Rs. 45-75. 
M. Raghavan Nair 


E ,S.L.C . 


10-7-1096 


29-4-1118 


12-6-1123 


1-7-1949 (O.D.) 


Certificate Course Examina 

tion , Engineering College, 
Trivandrum 


Statisticica (1) Rs. 80-120 . 


K. R. Sankappan 


B.A. 


11-3-1094 


5-1-1119 


1-1-1124 


1-7-1949 P. S. 80-125 


Huzur Office Manual, 

Standing Orders, Village 
Office Manual and Civil 
Account Tests 


Clerk (1) Rs. 80-120 . 


P. A. Sara 


B.A. 


17-7-1086 24-12-1116 


30-6-1122 


Civil Account, Huzur Office 

Manual, Education and 
Account Tests 


1-7-1949 P. S. 80-125.. 

O.D. 


(*) Clerk (1) Rs. 80-120. 

(Temporary) 
R. Jaganath Bhatjec 


B.A., B.L. 


Officiating 


Account Test 


22-11-1079 


17-8-1115 


20-12-1952 


Clerks ( 8) Rs. 45-75. 


7.5-1081 


3-3-1110 


30-12-1121 


1-1-1122 (O.D.) 


I N. Raghava Panicker 


18-7-1121 


R. Jaganath Bhatjee 
A. I. Mathew 


2 


22-11-1079 
15-10-1084 


do . 
do . 


17-8-1115 
21-12-1121 


(O.D.) 
(O.D.) 


21-12-1121 


3 


21-11 - ITIO 


15-7-1091 


15-7-1122 


T. Ramavarma Thirupad 


1-7-1949 (O.D.) 


B.A. Accounts, Revenue , Survey 

ing and Levelling and 
Income tax Tests, Diploma 

in Social Work 
B.A., B.L. Account Test 
B.A., B.L. Account Test, Diploma in 

Social Work 
Intermediate Civil Judicial Test, Huzur 
Examination Office Manual Test , Type 
Parts I & II 

writing Lower, Book -keep 
ing and Commercial Practice 

(Course) 
S.S.L.C.(failed ) Account Test 
Intermediate Account Test, Revenue Test 
B.A. 

Account Test 
B.A. Account Test 


18-4- TTOO 


16-7-1075 


1-1- T122 


5 P. M. Madhavan Pillai 


17-6-1122 


6 K. Kunjukrishnan 
7 V. C. Thomas 
8 C. P. Saradamma 


7-3-1079 
19-9-1098 
6-1-1092 


24-10-1109 
24-12-1121 

S- 1-1122 


17-8-1122 
21-10-1123 
19-10-1122 


7-6-1123 
24-5-1950 (O.D.) 
31-5-1951 (O.D.) 


SI. 
No. 


Nome and designation 


Qualifications 

Special 


Date of Date of Date of 
commencement appointment confirmation 
of continuous to the present in the present 

service past or grade grade 


Date of 
birth 


Remarks 


General 


B.A. 


B.A. 
B.A. 


(O.D.) 
(O.D.) 
(O.D.) 
(O.D.) 
(O.D.) 


(O.D.) 


Officiating. 
Jacob K. Thomas 
V. P. Kesava Kurup 
K. N. Santhanam Iyengar 
N. Kuttappan 
C. Krishnankutty Menon 
M. Lalitha 
P. Balagopalan 
G.Padmavathi 
T. G. Chandran Nair 
K. 1. Abraham 
P. Ayyapazhom 
K. J. Jacob 
G. Sivapalan 
1. Samuel 
T. V. Venkiteswaran 
K. P. Balakrishnan 
K. Madhavan Nair 
G. Madhavan Nair 


B.A. 
B.A. 
B.Sc. 
B.A. 


:::::::::::::::::: 


5-7-1949 
24-5-1950 
10-6-1959 
26-8-1951 
27-8-1951 
27-8-1951 

4-9-1951 
1-11-1951 
19-3-1952 

4-9-1951 
15-9-1952 
25-10-1952 

12-9-1122 
3-12-1952 

do. 
do. 
do . 
do . 


(O.D.) 
(O.D.) 
(0.D.) 


B.A. 
B.A. 


(O.D.) 
(O.D.) 
(O.D.) 
(O.D.) 
(O.D.) 
(O.D.) 


3-12-1952 


(O.D.) 


.. 


M. R. Sudhakaran 


29-4-1123 


K. Thanu Pillai 


G.659 


(On leave) 


M. Subbian 
S. Pankajakshy 


5-8-1950 
15-9-1952 


27-2-1953 


S. Pazhani 


- 


Clerks (27) Rs. 30-45. 


. 


S.S.L.C. 


1 V. P. Kesava Kurup 


16--1083 


TI- 10-1103 


1- 5-1122 


Civil Account and Education 
Tests 

do . 


1-7-1949 (O.D. ) Personal 

scale Rs. 30-75 
1-7-1949 (O.D.) 


Intermediate 


31-9-1081 


23-6-1103 


1-5-1122 


2 C. Krishnankutty Menon 
3 K. I. Abraham 


1-11-1121 


18-11- TIT8 


E.S.L.C. 


1-1-1122 (O.D.) 


3-10-1095 


Account Test , Revenue Test, 

Typewriting L. C. C. 
(lower ), Surveying and 
Levelling (higher). 

Account Test 


E.S.L.C. 


27-8-1088 


17-2-1116 


23-12-1121 


.. 


4 G. Sivapalan 
s I. Samuel 


1-1-1122 (O.D.) 

do . (O.D.) 


do . 


do . 


8-12-1082 


28-10-1112 


23-12-1121 


1-12-1090 


23-9-1124 


6 T. V. Venkiteswaran 
7 K. P. Balakrishnan 


22-1-1118 
20-4-1118 


3-3-1125 ) (O.D.) 
1-7-1949 (O.D.) 


E.S.L.C. 


P.Scale Rs. 30-75 


Secretariat Manual Test 
Huzur Office Manual, Food 

and Civil Accounts Tests 
Handwriting and Dictation , 

Huzur Office Manual, 
Civil Account and Educa 
tion Tests 


S.S.L.C. 


17-4-1119 


15-10-1092 


8 K.Madhavan Nair 


1-11-1124 


1-7-1949 ) (O.D.) 


Date of 


SI. 
No. 


Name and designation 


Qualifications 

Special 


Date of 

Date of 
commencement appointment confirmation 
of continuous 

to the present in the present 
service post or grade grade 


Date of 
birth 


Remarks 


General 


Clerks (27) Rs. 30-45-- contd.) 


9 


G. Madhavan Nair 


E.S.L.C. 


Account Test , Typewriting 

L.C.C. (lower) 


26-1-1094 21-11-1115 


6-10-1124 


- 


24-5-1950 (O.D.) vide G.P. 

(L3-4368 / 50 / 
DD . dated 
13-9-1950 
Personal Scale 

Rs. 45-75) 
1-7-1949 (O.D.) Personal 


2-7-1099 


10 


2-9-1118 


19-5-1122 


Scale Rs. 30-75 


o 


11 


M. R. Sudhakaran 

Intermediate Civil Account, Criminal 

Judicial, Jail Rules , 
Account, Huzur Office 
Manual, Handwriting and 

Dictation Tests 
K. Thanu Pillai 

E.S.L.C. Account Test 
12 M. Subbian 

do . 

do . 
13 S. Pankajakshy 

do . 

do. 
14 S. Pazhani 

do . 

do . 
15 Jacob K. Thomas 

B.A. 

do. and Labour Welfare 
and Social Work Course 

(Bombay) 
16 K , N. Santhanam Iyyengar B.Sc. Account Test 
17 T. Vikraman Nair 

E.S.L.C. 

do . 
18 S. Janardhanan Nair 

do . 

do. 
19 K. Madhavan Pillai 

do . 

do. 


15-11-1095 

6-8-1095 
25-3-1094 
18-11-1096 
31- T - ITOO 


27-1-1121 
13-4-1122 
19-11-1121 
17-11-1121 
24-8-1122 


II- 2-1122 

9-2-1123 
14-6-1122 

1-7-1122 
24-8-1122 


27-2-1123 (O.D.) 
18-3-1124 (O.D.) 
28-2-1123 (O.D.) 

3-4-1123 
21-6-1123 (O.D.) 


15-6-1100 
15-1-1101 

3-1-1103 
20-6-1092 


15-4-1122 
26-2-1122 
11-3-1122 
11-3-1122 


18-12-1123 

1-2-1123 
16-2-1123 
1-2-1123 


10-7-1124 (O.D.) 
11-4-1950 
11-4-1950 

do. 


LL . 


29-2-1097 

7 - T- 1094 
24 - II- I101 


20 T. T. Antony 
21 V. Nanukuttan 
22 P. Ghe Varghese 
23 N. Kuttappan 
24 K. Bhaskaran Nair 
25 K. O. George 
26 C. P. Mary 


do . 

do. 
do . 

do . 
do . 
B.A. 
E.S.L.C. Account Test 
do. 

do. 
Intermediate Civil Account and Huzur 

Office Manual Tests, Type 

writing (lower) 
B.A. Account Test 


20-2-1123 
25-5-1122 
15-7-1122 
7-2-1123 

1-4-1123 
20-2-1123 
3-1-1119 


4-3-1123 

1-3-1123 
25-11-1123 
22-7-1124 
19-12-1949 
11-4-1950 
1-5-1122 


(O.D.) 


do. 
do. 
do . 
do. 
do . 

do . 
31-5-1951 


16-4-1097 
10-9-1097 
18-4-1096 


10-6-1095 


2-6-1123 


2-6-1123 


.. 


(O.D.) 


27 M. Lalitha 


Clarks (10) Rs. 30-45. 

Temporary 


( O.D.) 


B.Sc. 


28-11-1092 


22-4-1123 


22-4-1123 


1 


G. Padmavathy 


(O.D.) 


10-4-1124 


6-6-1992 


20-4-1123 


B.A. 


T. G. Chandran Nair 


2 


(O.D.) 


B.A. 
E.S.L.C. 


9-8-1124 
21-2-1123 


3 P. Ayyapazhorn 
4 N. Raman Nair 


9-8-1124 
11-4-1950 


1-4-1925 
18-11-1091 


Account Test and Secretariat 

Manual Test 
Short-term course in Labour 
Welfare Works (Govern 

ment of Bombay) 
Secretariat Manual Test 
T.T.C. and Secretariat 

Manual Tests 
Account and Secretariat 
Manual Tests 

do. 
Huzur Office Manual 
Account Test 
Secretariat Manual Test 


Jo . 


(O.D.) 


21-12-1949 


B.Sc. 


20-9-1098 


5 K. J. Jacob 


E.S.L.C. 
S.S.L.C. 
E.S.L.C. 
E.S.L.C. 


6 A. K. Hameed 
7 C. R. Damodaran 
8 K. Padmavathy Amma 

P. R. Velayudhan Nair 
10 Vacant 


20-2-1123 
30-12-1949 

3-4-1123 


23-1-1092 

17-9-1100 
15-11-1102 

12-2-1099 


do . 
30-12-1949 
11-4-1950 

do . 


9 


Remarks 


1 


Date of Date of Date of 
Qualifications 

commencement 
Name and designation 

appointment confirmation 

Date of of continuous to the present In the present 
S. 

General Special 

birth 

service post or grade grade 
No. 
(*) Clerks (4) Rs. 30-45 

Temporary. 
D. Meenambika Devi E.S.L.C. Secretariat Manual Test , 

9-9-1100 10-4-1123 11-4-1950 

Account Test 
2 G. O. Joseph 

S.S.L.C. do . 20-9-1100 1-7-1124 

do . 
3 V. O. Mathew Intermediate Secretariat Manual Test and 

23-8-1097 24-7-1948 do . 

Account Test 
4 P. Reghunathan do . Typewriting (L.C.C.) 

18-7-1105 

2-3-1951 7-3-1951 
Officiating Clerks Rs. 30-45 
K. V. Chandrasekharan Nair E.S.L.C. Secretariat Manual Test 
17-2-1102 7-7-1951 7-7-1951 
M. Abdul Rahim do . 

9-3-1100 9-7-1951 

9-7-1951 
P. S. Sudhavathi S.S.L.C. Secretariat Manual Test 

15-4-110D 17-10-1122 27-8-1951 
K. J. Elizabeth 

E.S.L.C. Typewriting (L.C.C.), 29-10-1103 26-9-1122 27-8-1951 

Account Test & Secretariat 

Manual Test 
L. Gomathi Amma 

do. 

Typewriting and shorthand 16-11-1103 25-9-1122 27-8-1951 
(L.C.C.), Secretariat 

Manual Test 
V. Sivaramakrishna lyer do . 

6-12-1103 20-9-1122 

25-8-1951 
Thomas K. Chacko 

do . Secretariat Manual Test 12-3-1097 14-9-1124 27-8-1951 
P. S. Sivaramakrishna Pillai do. 

20-2-1095 31-10-1951 31-10-1951 


N. Swarnappan 
R. Chellappan Pillai 


Matriculation 

do. 


1-11-1951 
8-11-1951 


1-11-1951 
8-11-1951 


23-8-1096 
Typewriting & Book-keeping 9-12-1100 

& Secretariat Manual Tests 
T. T. C. Secretariat Manual 25-6-1924 
Test 

10-7-1093 


M. C. George 


E.S.L.C. 


3-11-1951 


3-11-1951 


R. Sadasivan Pillai 


22-10-1952 


22-10-1952 


. 


N. Sankaran Nair 
V. J. Joseph 
E. T. Manoharan 
X. Prabhakaran Nair 
P. R. Subramonia Iyer 


Parts II & III 

III B. A. 
E.S.L.C. 

do . 
do. 
do . 
do . 


3-2-1103 
9-7-1107 
23-1-1106 
12-8-1107 
22-4-10T 


22-10-1952 

22-10-1952 
15-12-1952 15-12-1952 
16-12-1952 16-12-1952 
15-12-1952 

15-12-1952 
22-12-1952 22-12-1952 


. 
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Typewriting lower (M.G. 
T. E.), Book -keeping 
(L. C. C.), P. W. D. 
Entrance Test, Secretariat 
Manual Test 


N. Sreekumaran Nair 
L. Sarasamma 
S. Balakrishnan Nair 


do . Secretariat Manual Test 

do . 
Completed 

B.A. Degree 

course 
E.S.L.C. 


21-4-1096 
10-11-1104 
18-8-1102 


1-4-1952 
12-1-1953 
9-1-1953 


1-4-1952 
11-1-1953 
8-1-1953 


17-5-1105 


10-1-1953 


10-1-1953 


A. Thankappan 

Typist (1) Rs. 45-75. 


M.Kesava Pillai 


15.5-1087 


13-4-1118 


24-5-1950 


6-10-1124 


Completed Account Test 

B.A , course 


Qualifications 

Special 


Date of 
commencement 
of continuous 

service 


Date of Date of 
appointment confirmation 
to the present in the present 
post or grade grade 


Remarks 


Date of 
birth 


General 


SI. 

Name and designation 
No. 

Typists (6) Rs. 30-45. 
1 Mary K. Thankamani 


S.S.L.C. 


5-12-1096 


11-7-1118 


29-9-1124 


1-7-1949 O.D. Personal 


scale Rs. 30-100 


E.S.L.C. 


2 M. Elias 


24-8 - TTOO 


20-7-1119 


8-9-1119 


1-1-1122 


D. E. Christ Das 


3 


do . 


7-4-1103 


22-12-1121 


22-12-1121 


do . 


Typewriting, Book-keeping, 
Shorthand, Civil Account, 
Food, Huzur Office Manual 

Tests 
Typewriting & Book -keeping 

(L.C.C.) Account Test 
Typewriting L.C.C. (higher), 

Shorthand and Book 
keeping (lower) (M. G. 

T.E.), Shorthand (lower) 
Typewriting L.C.C. (higher), 

Account Test 
Typewriting L.C.C. (lower ) 
Typewriting L.C.C. 


14 


E.S.L.C. 


23-7-1089 


1-3-1121 


29-12-1121 


1-1-1122 


20-9-1099 


11-3-1122 


do . 
VI Forin 


11-3-1122 
20-2-1123 


11-3-1122 
27-2-1123 


31-9-1100 


20-2-1123 


4 B. Arasappan 
$ P. Rajalekshmi Amma 
6 K. Sadasivan 

Typists (Rs. 30-45). 

Supernumeraries. 
N. Sathyabhama 
Aleyamma Ninan 


E.S.L.C. 


25-1-1104 


2-12-1122 


2-12-1122 


1-5-1123 


Stephen Devadas 
K.Karunakaran Nair 
J. George 


Typewriting L.C.C. (lower) 

do. M.G.T.E. (higher), 

Shorthand do . ( lower) 
Typewriting L.C.C. 
do . 

Surveying and 
Levelling (lower) 


E.S.L.C. 


18-11-1919 
7-12-1094 
15-3-1917 


1-3-1123 
10-3-1123 
5-5-1123 


1-3-1123 

do . 
10-3-1123 16-11-1123 
5-5-1123 6-3-1124 


(*) Typist (1) Rs. 30-45. 

Temporary . 


- 


15-9-1101 


20-3-1124 


20-3-1124 


17-3-1089 


21-3-1124 


21-3-1124 


21-1-1107 


11-2-1952 11-2-1952 


P. Kousalya 

M.H. Exami- Typewriting Lower (L.C.C) 
nation Intermediate certificate in 

Typewriting (Lahore 

Commercial University), 
Officiating Typists ( Rs. 30-45). 
K. G. Govindan Nair E.S.L.C. Typewriting and Shorthand 

Higher (L.C.C.) 
K. Jagadamma 

do. Typewriting lower (L.C.C.) 
V. B. Vijayamma 

do . 

do . (M.G.T.E.) 
Felicia Fernandez 

do . 

(L.C.C.) 
Malayalam Typist (1) 

Rs. 30-45. 
J. Sukumari 

III Form Typewriting L.C.C. (lower) 

Mal. Typewriting (higher ) 
Mal. Shorthand (lower) 


2-6-1103 


13-11-1952 


13-11-1952 


do . 


30-5-1931 


17-12-1952 


17-12-1952 


7-4-1101 


10-8-1124 


10-8-1124 


11-4-1950 


Labour Officers - 11 Grade (4) 

Rs. 100-125 Temporary . 
I A. S. P. Sarathy 


4-8-1104 


15-1-1947 


15.1-1947 


High School 
Learing Certificate 


SI. 
No. 


Name and designation 


Qualifications 

Special 


Date of Date of 
commencement appointment 
of continuous to the present 
service 

post or grade 


Date of 
confirmation 


Date of 
birth 


General 


in thepresent 


Remarks 


grade 


Labour Officers - 11 Grade (1 ) 

Rs. 100-125 Temporary- (contd .) 
2 K. J. Mathew 

B.A. 


20-9-1084 


4-8-1115 


t- t- 1123 


(O.D.) 


Diploma in Social Work , 

Calcutt a University), 
Account Test , P. W. D. 
Entrance Test 


3 H. Ramasawami Iyer 


E.S.L.C. 


18-12-1087 


22-6-1108 


do . 


4 


S. Kunjuraman 


B.A., B.L. 


11-8-1080 


2-6-1122 


1-12-1951 


Diploma in Social Work 

Examination of the 
Calcutta University 


Officiating. 
G. S. Pillai 


23-9-1952 


Labour Officers- III Grade (6 ) 

Rs. 80-100 Temporary . 


1 S. Kunjuraman 


B.A., B.L. 


11-8-7080 


2-6-1122 


2-6-1122 


(O.D.) 


Diploma in Social Work 

Examination of the 
Calcutta 

Uuiversity 
Diploma in Social Work of 

Tata University 


2 G. S. Pillai 


B.A. 


3-6-1919 


2-6-1122 


do . 


(O.D.) 


3 N. Raghava Panicker 


B.A. 


7-5-1081 


3-3-1110 


23-8-1123 


O.D. 


G.659 


Account Test, Revenue Test , 

Surveying and Levelling 
(higher), Income- tax Test, 
and Diploma in Social 

Work 
Diploma in SocialWork 
M. A., in Social Work 
Diplomain Labour Welfare 


relative ranks in 
clerical grade 
kept up 


B.A., B.L. 


+ A. I. Mathew 
5. K.H.Balasubramonia Iyer B.A. 
Thomas Oommen 

B.A. 


15-10-1084 

2-1-1926 
13.9-1928 


21-12-1121 

2-4-1951 
19-4-1956 


11-8-1123 

2-4-1951 
19-4-1951 


(* ) Labour Officers III Grade (10) 

Rs. 80-100 Temporary. 
11 K. V. Mathew 

B.A., B.L. 


19-1-1102 


7-4-1951 


7-4-1951 


... 


Short-term course for train 

ing of Labour Welfare 
workers (Government of 
Bombay) 


.. 


> K. Balakrishna Panicker 
3 A. T. Alexander 


B.A. (Hons.) 


28-6-1923 


-1951 1950 


Date of first 
effective advice 
by P. S. c. 

29-3-1951 
O.D. 
Date of first 

effective advice 
by P. s.c. 
29-3-1951 

do. 
do. 
do . 
do. 
do. 


Secretariat Manual Test 


4. P. Madhavan 
s U. R. Krishnan 
6. P. Bhanu 
7 G. Lekshmanan 
$ A. M. Sirajuddin 
9 1. Samuel 
20 Jaganath Bhatjec 


B.A., B.L. 

do . 
B.A. 
B.A., B.L. 
B.A. 
E.S.L.C. 
B.A., B.L. 


9-8-1100 
8-12-1920 
1-10-1092 
23-5-1923 
8-5-1092 
8-12-1082 
22-11-1079 


2-4-1951 

do. 
5-4-1951 
2-4-1951 
2-7-1951 
28-10-1112 
17-8-1115 


2-4-1951 

do . 
5-4-1951 
2-4-1951 
2-7-1951 
30-5-1951 
8-4-1952 


Account Test 

do. 


O.D. Selected 
for promotion 
by P. S. c. 


SI. 
No. 


Nameand designation 


Qualifications 

Special 


Date of 


Date of Date of Date of 
commencement appointment confirmation 
of continuous to the present in the present 

post or grade grade 


Remarks 


General 


birth 


service 


Officiating. 
V. C. Thomas 
C. P. Saradamma 
Jacob K. Thomas 


4-11-1952 
4-11-1952 
27-10-1952 


relative ranking 
Sin clerical grade 

kept up 


V. P. Kesava Kurup 


22-8-1952 


Labour Welfare Assistants (17 ) 

I Grade Rs. 45-75 Temporary . 
1 V. K. Peethambaran E.S.L.C. 
1 V. K. Raman Menon 

do . 
3 C. Vasudevan 

do . 
4 K. E. Mathew 

E.S.L.C. failed 
5 K. C. Govindan 
6 I. Samuel 
7.N. M.Gousekhan 

Vaccination and Sanitary 

Tests 
S P. R : Sreenivasa Iyer E.S.L.C. failed 
9 B. K.Nair 

E.S.L.C. 
10 K. Ramadas 

E.S.L.C. 


14-1-1096 
12-4-1904 
17-1-1093 

8-7-1089 
14-9-1082 


29-6-1122 

do . 

do. 
30-6-1122 
28-6-1122 


29-6-1122 

do. 

do. 
30-6-1122 
28-6-1122 
26-6-1122 
1-7-1122 


O.D. 


IS- TO - 1086 


4-10-1106 


1-1-1095 
14-7-1086 
15-9-1097 


3-8-1122 
4-8-1122 
10-9-1124 


3-8-1122 
4-8-1122 
10-9-1114 


5 


11 V. C. Thomas 
12 C. P. Saradamma 
13 Jacob K. Thomas 
14 V. P. Kesava Kurup 
15 C. Krishnankutty Menon 
16 .G . Sivapalan 
17 T. G. Chandran Nair 


4.9.1951 
27-8-1951 

do. 

do . 
25-8-1951 

1-9-1951 
25-10-1952 


70.D. 

O.D. 
O.D. 
O.D. 
relative ranks in 

the clerical grade 
| kерt uр . 


18-2-1953 
27-8-1951 
19-5-1952 
1-9-1951 


Officiating . 
P. Ayyapazhom 
K.Madhavan Nair 
G. Madhavan Nair 
M.R. Sudhakaran 
P. S. Sudhavathy 

Labour Welfare Assistants 
II Grade (34) Rs. 30-45 

Temporary. 
1 P. S. Sudhavathy 
2 K. J. Elizabeth 


S.S.L.C. 
E.S.L.C. 


17-10-1122 
26-9-1122 


11-4-1950 

do. 


O.D. 
O.D. 


Secretariat Manual Test 1504-1100 
Typewriting L.C.C., 29-10-1103 

Account Test and Secret 
ariat Manual Test 
Typewriting and shorthand 16-11-1103 

L. c . c ., Secretariat 
Manual Test 

10-4-1094 


O.D. 


do. 


3 L. Gomathi Amma 


E.S.L.C. 


25-9-1122 


2-6-1122 


do. 


4 K. T. Joshua 
5 K. George Joseph 


Studied in 

Form VI 
E.S.L.C. 


8-4-1101 


8-5-1947 


do . 


Sl. 
No. 


Name and designation 


Qualifications 

Special 


Date of 


Date of 

Date of Date of 
commencement appointment confirmation 
of continuous to the present in the present 

service post or grade grade 


General 


birth 


Remarks 


Labour Welfare Assistants 
Il Grade (34) Rs. 30-45 

Temporary -- (contd .) 
6 P. A. Thomas 
7 C. J. George 
8 M.Narayanan 
9 K.Gopinatha Pillai 
10 P. Sivasankara Kurukkal 

11 K. N. Krishnankutty 
* 12 P. C. Mathew 


1-12-1098 
27-9 - ITOI 
26-11-1096 
15-4-1105 

5-2-1097 
17-4-1096 
24-10-1096 


24-9-1122 
23-9-1122 
31-9-1122 
22-9-1122 
22-9-1122 
24-9-1122 
25-9-1122 


11-4-1950 

do. 
do. 
do . 
do. 
do. 
do . 


+ 


13 K. T. Thomas 
14 A. G. Miranda 
15 G. Devadas 
16 G. Raghavan Pillai 
17 N. Vidyadharan 


E.S.L.C. failed 

do. 
E.S.L.C. 
E.S.L.C. 
E.S.L.C. failed 
E.S.L.C. 
Studied in 

Form VI 
E.S.L.C. 
E.S.L.C. failed 

do . 
E.S.L.C. 
Sasrti Test Exa 

mination 
S.S.L.C. (failed ) 

Private 
E.S.L.C. (failed ) 

do. 
E.S.L.C. 
E.S.L.C. 
Matriculation 
E.S.L.C. 


4-9-1090 

5-7-1926 
20 - I - 1099 

7-1-1097 
30-3-1095 


23-9-1122 
22-9-1122 
22-9-1122 
5 - TO - II22 
22-9-1122 


do.. 
do . 
do. 
do. 
do . 


20 


18 V. S. Thankappan 
19 K. N. Bhaskara Kurup 

T. N.Madhavan 
21 P. Ramachandran Nair 
22 N. Velayudhan Nair 
23 V. Sivaramakrishna Iyer 


11-10-1098 
10-6-1092 
15-4-1094 
23-1- T091 
21-6-1093 
6-12-1103 


20-9-1122 
22-9-1122 
23-9-1122 
23-9-1122 
22-9-1122 
20-9-1122 


do. 
do . 
do . 
do . 
do . 
do. 


16-3-1101 
22-2-1080 
2-12-1093 
27-8-1086 

2-6-110 
13-10-1098 

23-3-1102 
24-10-1098 


20-9-1122 
23-9-1122 
23-9-1122 
23-9-1122 
22-9-1122 
22-9-1122 
23-9-1122 
22-2-1123 


do . 
do . 
do . 
do. 
do . 
do . 
do. 
do . 


29-6-110T 
4-2-1084 
T- T- 1095 


23-2-1123 
11-9-1123 
18-8-1123 


do . 
do . 
do. 


22-1-1095 


7-12-1123 


27-8-1951 


24 P. Sivankutty 

E.S.L.C. (failed ) 
25 G. Narayanan 

E.S.L.C. 
26 P. Velayudhan 

E.S.L.C. (failed ) 
27 P. A. Gangadharan E.S.L.C. Forest Test 
28 V. G. Easwaran Potti E.S.L.C. 
29 K.G.Narayana Moorthy E.S.L.C. Secretariat Manual Test 
30 A.Ramananda Baliga Matriculation 
31 S. Thankamma 

M.H. Exami 
dation, E.S.L.C. 

(failed ) 
32 P. E. George 

E.S.L.C. 
33 D. David 

Studied in Form VI 
34 P. K. Gopalan 

E.S.L.C. 
Officiating. 
P. G. Oommen 

M.H. Exami 
nation, E.S.L.C. 

(failed ) Private 
V. Balakrishna Pillai E.S.L.C. (failed) 
V. A. Kumara Kurup 

do. 
Thomas K. Chacko 

E.S.L.C. Secretariat Manual Test 
K. Enose 

V.S.L.C. 
Labour Welfare Assistants 
III Grade (5 ) Rs. 25-30 

Temporary 
1 A. N. Prabhakaran Nair IV Form 
2 P.T. Verghese 

IV Class 
3 N. Kunchu 

V class 
4 T. K. Vidyadharan 

VI class 
SK. E. Narayana Kurup 

II Form 
6 C. V. Karunakaran 

VI class 
7 E. Mohamed Kunju v class 


21 


do . 


19-1-1094 
8-2-1093 
12-3-1097 


do . 


8-12-1123 

9-9-1124 
14.9-1124 
22-9-1122 


(O.D.) 


29-4-1081 


... 


14-10-1094 

2-7-1099 
18-7-1085 
2-11-1102 
9-10-1086 
10-9-1097 
7-8-1097 


22-9-1122 
25-9-1122 
22-9-1122 
22-9-1122 
21-9-1122 
24-9-1122 
22-9-1122 


22-9-1122 
25-9-1122 
22-9-1122 

do . 

do . 
24-9-1122 
.. 22-9-1122 


Qualifications 


SI. 
No. 


Name and designation 


Date of Date of 

Date of 
commencement appointment 

appointment confirmation 
Date of of continuous to thepresent in the present 
birth 

service 

post or grade grade 


Remarks 


General 


Special 


11 


z? 


Labour Welfare Assistants 
III Grade (51) Rs. 25-30 

Temporary -- (contd .) 
8 J. Thomas 

IV Form 
9 P. K. Gopalan 

IV Form 
10 K. Vasu 

VI class 
K. P. Madhavan 

IV class 
12 M. N. Padmanabhan Prep . class 
13 A. Parameswaran Pillai IV class 
14 T. K. Raghava Kurup VI class 
15 K. Chandrasekhara Pillai V Form 
16 A. Ismail Kunju 

IV class 
17 M. N. Devadasan 

VII class 
18 K. Vasudevan 

III Form 
19 P. K. Gopalan 

MI Form 
G.Sambasivan 
21 N. Gopinathan Nair IV Form 
22 M.Shibily 

Studied in VII class 
Matriculation (failed) 

Private 
23 K. Enose 

V.S.L.C. 
24 K. P. Das 

IV class 
25 K.N.Neelakantan Panicker M.H. Examn. 
26 T. N. Sreedhara Panicker VI class . 


15-4-1094 
18-3-1085 
13-8-1095 

1-4-1096 
8-11-1095 
10-4-1087 
16-11-1093 
15-6-1089 
17-9-1097 
12-6-1097 
12-4-1101 
28-5-1080 
10-7-0101 
28-5-1102 
8-11-1100 


21-9-1122 
22-9-1122 
22-9-1122 
22-9-1122 
22-9-1122 
23-9-1122 
22-9-1122 
23-9-1122 
22-9-1122 
22-9-1122 
22-9-1122 
22-9-1122 
19-9-1122 
22-9-1122 
22-9-1122 


21-9-1122 
22-9-1122 

do . 
do . 

do . 
23-9-1122 
22-9-1122 
23-9-1122 
22-9-1122 

do . 
do . 

do . 
19-9-1122 
22-9-1122 


20 


11 Form 


. do . 


29.5-1081 
17-12-1099 
22-6-1095 
17-9-1092 


22-9-1122 
20-9-1122 
23-9-1122 
22-9-1122 


do. 
20-9-1122 
23-9-1122 
22-9-1122 


25-2-1096 
20-1-1095 
16-6-1078 

6-5-1100 
21-7-108 
24-7-1096 


22-9-1127 
22-9-1122 
22-9-1122 
22-9-1122 
24-9-1122 
21-9-1122 


do . 
do. 
do. 

do. 
24-9-1122 
22-9-1122 


27-7-1089 


22-9-1122 


22-9-1123 


2-7-1077 


19-9-1122 


19-9-1122 


27 * C . K. Gopalan 

III class 
28 * T . J. John 

VII class 
29 * P . K. Vasudeva Panicker III class 
30 N. K. Gopalakrishnan Nair IV Form 
31 N. K. Madhava Panicker II Form 
32 " P. K. Raghavan 

M.M.S. 

Examination 
33 * E . Sreedharan Nair V.S.L.C. T.T.C. Survey Test, Village 

Officers Test, Educational 

Refresher course 
34 * P . Sivarama Pillai Ele . School Chain Survey Examination 

leaving 

Certificate 
35 * A . K. Narayanan 

IV Form 
36.4G . Ramakrishnan IV class (Sanskrit) 
37 " K. Kuttan Pillai 

VII class 
38 " V. K. Bhanu 

Ele. School leaving 

Certificate 
39 WA. K. Ponnen 

VII class 
40 K. Vasudevan Pillai V class 
41 "P. Raghavan Pillai VII class 
42 * V . Ganapathi Iyer 

VII class 
43 * P. M. Oommerkutty E.M.S. Exa 

mination 
44 K. P. Kesavan Nadar V.S.L.C. 
45 L. Zacharia 

M.H. Training 

Examination , 
Sahitya Visarada 
Examination , 
Sastri Examina 
tion 


23-9-1083 
14-12-1099 

3-9-1100 
29-8-1077 


22-9-1122 
22-9-1122 
22-9-1122 
22-9-1122 


22-9-1122 

do. 
do . 
do . 


.. 


9-10-1092 
18-10-1098 
15-2-1092 
22-2-1101 
20-1 -TIO ! 


19-9-1122 
28-2-1123 
21-2-1123 
22-2-1123 
16-8-1123 


19-9-1122 
28-2-1123 
27-2-1123 
22-2-1123 
16-8-1123 


27-10-1093 

13-7-1099 


19-8-1123 
16-8-1123 


19-8-1123 
16-8-1123 


Name and designation 


Qualifications 

Special 


Date of 
commencement 
of continuous 

service 


No 


Date of Date of 
appointment confirmation 
to the present in the present 
post or grade 

grade 


Date of 
birth 


General 


Remarks 


Labour Welfare Assistants 
III Grade (5 ) Rs. 25-30 

Temporary -- (concld .) 
46 ° C . K. Sreedharan 
47 * A . Sankaran 


V.S.L.C. 


1: 5-1093 
29-8-1094 


16-8-1123 
19-8-1123 


16-8-1123 
19-8-1123 


+8 * N . Ramachandran 


17-9-1091 


16-8-1123 


16-8-1123 


49 * G . Antony 
50 P. G. Oommen 
51 V. Balakrishna Pillai 


Sastry Examination 
and Sahitya Visarada 
Examination 
Sastry Examination 
VI Form 
VI Form 


27-12-1100 
22-1-1095 
19-1-1094 


17-8-1123 
7-12-11 23 
8-12-1123 


17-8-1123 
7-12-1123 
8-12-1123 


O.D. 


O.D. 


officiating. 
* N . Sankari Amma 
V. A. Kumara Kurup 
* M . Chellamma 
Thomas K. Chacko 
Thomas Ulahannan 


IlForm 
VI Form 
V.S.L.C. 
E.S.L.C. 
VII class 


O.D. 
O.D. 


22-10-1084 

8-2-1093 
25-1-1102 
12-3-1097 
10-6-1092 


25-4-1949 

9-9-1124 
25-4-1949 

14-9-1124 
27-11-1950 


25-4-1949 
9-9-1124 
25-4-1949 
14-9-1124 
27-11-1950 


Secretariat Manual Test 


O.D. 


* These Welfare Assistants have been proposed to be retrenched . They are to be absorbed in suitable vacancies in other Departments (rideGover " 

ment O.M.L3-2805 /53/DD . dated 28-4-1953). 


Gazette No. 12 dated 22nd March 1955 . 
PART I 
PROCEEDINGS OF THE GOVERNMENT OF TRAVANCORE.COCHIN 

CHEF SECRETARIAT (JUDICIAL SECTION ) 

Separation of the Judiciary from the Executive 
Read :-Report dated the 14th June 1954 of the Committee on the separation of the 

Judiciary from the Executive 

Order No. CJ 3-12614 /54 /CS, Dated Trivandrum , is March 1955. 
In the erstwhile Travancore State, the Judiciary was not separated from the 
Executive whereas in the erstwhile Cochin State it stood separated. After the 
integration of the two States, the question of adopting a uniform system for the 
whole State was engaging the attention of the Government. Article 5o of the 
Constitution of India contains a directive that all States shall take steps to separate 
the Judiciary from the Executive in the public service of the States. With a view 
to effect this reform in this state, Government appointed a Committee to work 
out the details of the scheme of separation . The Governinent having considered 
the report submitted by the Committee are pleased to order as follows: 

2. The administration of Criminal Justice (Magisterial) shall be carried on by 
two categories of Magistrates, who will be known as the Judicial Magistrates and 
theExecutive Magistrates. Matters which are purely of an adminisrative or executive 
nature will be dealt with by the Executive Magistrates and matterswhich are purely 
Judicial in character, 1. e.matters relating to the recording of evidence, sifting of 
evidence and pronouncement of judgments, sentencing individuals to punishments 
or committing then for trial before other Courts, etc., will be attended to by the 
Judicial Magistrates. The Executive Magistrates will function as Magistrates for 
the preservation of law and order and the Judicial Magistrates willmainly attend to 
Work relating to the disposal of cases. The Executive Magistrates will be invested 
with the necessary powers under the Criminal Procedure Code as also under other 
special and local laws. 

3. The Judicial Magistrates shall be under the direct control of the High Court. 
The heirarchy of the Judicial Magistrates shallconsist of: 

(1) The District Magistrates, 
(3) The Sub-Divisional Magistrates, and 

(3) The Subordinate Magistrates. 
-4 . The Executive Magistrates shall be the Revenue Officers who will be invested 
with the powers of Magistrates under the Code of Criminal Procedure. It shall 
be their duty to handle cases relating purely to the preservation of law order 
within their respective jurisdiction. The heirarchy of the Executive Magistrates 
shall consist of : 

(1) The District Collectors ; and 

(3) The Deputy Collectors, 
5. Details of the works to be attended to by the Judicial Magistrates and the 
Executive Magistrates respectively , will be specified in a Notification which will be 
published separately. 

6. Government have also, in this connection , carefully examined the possibility 
of reducing the number of Magistrates Courts existing in the State at present. 
Though it may be possible to make some reduction , yet Government feel that on 
account of the heavy pendency of cases in the various Magistrates Courts, and of 
the necessity to bring down the arrears expeditiously, the existing number of Courts 
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may continue subject, however, to the condition that the position will be reviewed 
after a period of one year from the commencement of this scheme. Government 
order accordingly . 

7. The question ofqualifications for appointment as Magistrateswas also examined 
by the Government. The Magistrates now functioning are cither law Graduates 
or persons with the Criminal judicial Test qualification. Government are of the 
view that while it would be advisable to appoint only persons who are graduates 
in law as Magistrates, under the existing circumstances that opportunity should 
not be denied to those persons who have already passed the Criminal Judicial Test 
Examination at the time of the implementation of this scheme. 

8. The Criminal Judiciary, riz. The District Magistrates, the Sub-Divisional 
Magistrates, and the Subordinate Magistrates shall form a separate unit. Theappoint 
ments will be made by Government, in consultation with the High Court. For 
the appointment of Subordinate Magistrates a selection will be made from the existing 
combined cadre of Tahsildars, First Class Magistrates and also Second Class Magis . 
trates, the criterion for appointment being competence and efficiency. 

9. Including the District Magistrate at Trichur, there shall be four District 
Magistrates. The District Magistrates shall be on a scale of Rs. 450-50-750 . Three 
places of District Magistrates on Rs. 450-750 will be created and the scale of the 
existing post of the District Magistrate , Trichur on Rs. 400-500 will be raised to 
Rs. 450-750 . 

10. There shall be nine (9) Sub-Divisional Magistrates of whom two will be in 
the First Grade on a scale of Rs . 350-20-450, and seven on a scale of Rs. 250-10-350 . 

11. There shall be for the present Fifty three (53) Subordinate Magistrates of 
the First or Second Class. The scale of pay ofthe Subordinate Magistrates will be 
fixed at Rs. 175-10-225, those already on the old Cochin scale of pay being allowed 
to draw that scale as personal to them . 


12. Since it is reported that there are a very large number of First Class cases 
pending before the existing Stationary First Class Magistrates and Taluk First Class 
Magistrates, Government consider that for the present, the Subordinate Magistrates 
appointed to those places under the new Scheme, may be invested with First Class 
powers . The position, therefore, will be that Subordinate Magistrates exercising 
First Class powers will be disposing of cases arising within their jurisdiction and the 
Sub-Divisional Magistrates of the concerned Sub-Division will, for the present, 
dispose of cases arising outside the territorial jurisdiction of these Subordinate 
Magistrates with First Class powers . Subordinate Magistrates exercising first Class 
powers, will be subordinate to the Sub-Divisional Magistrate, subject to the general 
control of the District Magistrate as provided for in Section 17 (?) of the Code of 
Criminal Procedure. 

13. At present the District Collectors who are also District Magistrates in the 
Travancore area have no separate staff for the Magisterial branch and the staff of the 
Collector s Office are attending to the work in the District Magistrate s Office also, 
On a careful assessment of the existing work,Government find that it is not possible 
to take away any portion of the Collectors staff without prejudice to the work in 
the Collectorates. Again ,as the District Collectors have to function as Additional 
District Magistrates and have to attend to the various items ofwork under specified 
provisions of the Criminal Procedure Code and under special en ctments , it is not 
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possible to make any reduction in the staff of the Collectorates, 
Stances, Government sanction the following staff for the sativus Courts : 
(A ) DISTRICT MAGISTRATIS County (4 ) 

Rs. 
licad Clerk 

115-10-1 
Clerk 
Clerk 

45.25 - 

10- 45 - 
Typist 

10-110 
Copyist 
I cons 

70- 15 - 
(1 ) Sun-DIVISIONAL MAGISTRATES COURTS (4) 
Head Clerk 

19:10 | 
Clerk 
Clerk 

30-45 - 
Typist 

30-120 
Copyists 

10.25 
Peons 

20 
(C ) SUBORDINATE MAGISTRATES COURTS (14 ) 
Head Clerk 

45. 15 - 
Clerks 

30. 45 -1 
Typist 

30-120 - 
Copyss 

20- 75 - 
Peons 

10 
Since the District Magistrate s Court and the Magistrates Courts in the Cochin 
area are now having more than the staff sanctioned above, the excess staff in these 
Courts will be reduced. The personnel of the excess staff to be reduced will be 
absorbed in the additional places sanctioned for the various Courts. Though the 
District Collector, Trichur, will hereafter function as an additional District Magis 
trate also , Government consider that it is not necessary to increase the existing 
staff in the Trichur Collectorate. 

14. The Sub-Divisional Magistrates of the Travancore area are also Deputy 
Collectors and that capacity they are attending to several items of revenuework . 
Besides , being jamabundy Officers they are also responsible for the performance 
of several statutory duties like confirmation of revenue sales, hearing of appeals 
under the several revenue laws, etc. Government have examined the possibility 
of the Collectors being entrusted with the entire revenue work now attended to 
by the Deputy Collectors. They are satisfied that with the multifarious work 
that Collectors are now called upon to attend , it may not be possible for them to 
take up also the revenue work now attended to by the Deputy Collectors. Govern 
ment therefore, consider that the posts of Deputy Collectors must be retained . 
Government are of the view that there should be as many Deputy Collectors as there 
are Deputy Collectors and Sub Divisional Magistrates in the Travancore area at 
present and two Deputy Collectors for the Cochin arca also. Sanction is there. 
fore, accorded for the creation of Nine (9) posts of Deputy Collectors, of which 
two will be in the First Grade on Rs. 350-20-450, and seen in the Second Grade 
in the scale of Rs. 275-10-325. The nine posts of Deputy Collectors will include 
the four posts of Deputy Collectors who are to function as liaison Officers and as 
Personal Assistant to the Collectors of the Four Districts. 

15. The jurisdiction and Headquarters of the several Officers both under the 
cadre of the Judicial Magistrates and the Executive Magistrates will be published 
separately. 


16. Orders regarding the accemmodation of the Courts of the District Magis. 
trates, the office of the Deputy Collectors (excluding the head-quarter, Deputy 
Collectors) and the Courts created in the place of the Taluk Magistrates Courts 
will issue separately. 

17. The District Magistrateswill have the administrative control of the officers 
and staffwithin their district on the analogy of the administrative control exercised 
by the District Judges within their jurisdiction . 

18. For purposes ofthe Budget, the Criminal Judiciary willbe under the control 
of the High Court. 

19. For purposes of counter-signature of Travelling Allowance Bills of all Magis 
trates in the Districts and the Travelling Allowance Bills of the establishment and 
also for sanctioning increments to the ministerial staff in the District, the District 
Magistrate (Judicial) shallhave the powers of the Head of a Department. 

20. In regard to the administration of the Sub -Jails, the practices in the erstwhile 
Travancore and Cochin States are different. The District Magistrate is the 
Inspector General of Sub Jails in the Cochin area. Government had appointed 
a Committee for enquiring into and reporting on the question of Jails Reforms. 
The report has been received and is under the consideration of Governinent. The 
existing practices in the Travancore and in the Cochin areas will, therefore , continue 
until Government have taken a final decision on the report of the Jails Reforms 
Committee. 

21. This scheme of separation of the Judiciary from the Executive will take 
effect from 1-4-1955. 

12. The District Magistrates of Trivandrum , Quilon, Kottayam and Trichur 
and the District Collector, Trichur will forward to Government before 25-3-1955 
proposals with respect to para (15) above regarding jurisdiction. 

23. The grades of pay mentioned in this order are based on the existing grades 
of pay and will be modified in the light of the general revision of salaries. 

(By order ofHis Highness 
the Raj Pramukh) 

(Sd.) 

Assistant Secretary to Government. 
Το 

The Registrar, High Court (with c. I.) 
The Secretary , Board of Revenue. 
The District Collector and the District Magistrate, Trivandrum 
do . do. 

Quilon . 
do . 

Kottayam . 
The District Collector, Trichur. 
The District Magistrate, Trichur. 
The Finance Department. 
The Comptroller. 
The Controller of Stationery. 
The Superintendent, Government Presses, Trivandrum , for publication 

in the Gazette . 
The Inspector-General of Police, 
The Inspector-General of Prisons. 
The Director of Public Relations (six copies) 
The Revenue Miscellaneous Section . 
The Home Section . 
The Forest Section . 
The CJ 4-Section . 
The Law Department . 


do . 


1 . 


2 . 


4 . 


5 . 
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PARTI 

NOTILICATION 
No.1S. 8-437 /54 /DD . 

In exercise of the powers conferred by Sections to and 7 of the Travante. 
Cochin l anchayats Act, 1950 ( lf of 1950 ) Government berely make the following 
rules, the same having been previously published as required by Sulatina ( ) 
Section 9R of the said Act. 

RULE 
* For purposes of Section so of the Travancore.Conhin l anelste Au , 1996 , 
Government herebry specify following as purposes which in their opinion are 
likely to be offensive or dangerous to human life or health or phwety, namely : 

Aerated waters- Manufacturing, 
Aloe fibre and yarn - storing, packing, pressing, cleaning, preparing or 
manufacturing by 

by any process whatever. 
3. Ammunition Storing, packing, pressing, cleaning, preparing er manu. 
facturing by any 

any process whatever. 
Arecanutssoaking of. 
Articles made of flour —Biking , prejaring , keeping 

or storing for human 
consumption (for other than domestic use ). 
6. Ashes — Storing, packing, pressing, cleaning, preparing or manufacturing 

by any process whatever, dumping or sifting, 
7. Bamboos – Storing, for sale, hire or manufacture. 
8. Biscuits (o) Baking or preparing for other than domestic use. 

(b) Keeping or storing for wholesale trade 

(c) Keeping for retail trade. 
9. Blood Storing, packing, pressing, cleansing, preparing or manufacturing 

by any process whatever. 
10. Bones - Storing, packing, pressing, cleansing, preparing or manufacturing 

by any process whatever. 
11. Bread — Baking, preparing, keeping or storing for human consumption 

(for other than domestic use.) 
12. Bricks-- Manufacturing, storing or selling. 
13. Camphor -Packing, pressing, cleansing , preparing or manufacturing ly 

any process whatever or boiling- (e) storing for wholesale tra le chj for 
retail trade. 
Candles- Packing, pressing, cleansing, preparing or manufacturing by any 

process whatever. 
15. Carpets -Manufacturing 
16. Cashewnuts – Storing, packing, preparing or manufacturing by any process 

whatever. 
Car- Gut - Packing, storing, pressing, cleansing , preparing or manufaeturing 

by any process whatever. 
18. Cement - Packing, pressing, cleansing, preparing or manufacturing by any 

process whatever. 
19. Charcoal - Dumping , sifting, selling or storing. 
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29. 
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20. Chemical preparations Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever . 
21. Chillies - Grinding by machinery . 
22. Chillies( dried)--Selling wholesale or storing for wholesale trade. 
23. Chlorate Mixture— Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever, 
24. CindersStoring, packing, pressing, cleansing, preparing or manufacturing 

by any process whatever dumping or sifting. 
a s Clothes -- Dyeing. 
26. Cl- dumping, sifting, selling or storing . 

Corosnut"fibre-- Storing, packing, pressing, cleansing, preparing or manu 

facturing by any process whatever. 
28. Coroantit horsks and Cadjan leaves - Soaking of 

(a) Coconut husks--soaking of. 

(b) Cadjan leases - soaking of. 
Cocoonut shells – Storing 
Coir farn - Storing, packing, cleansing, preparing, or manufacturing by 

any process whatever . 
31. Combustible materials-- (a) Storing piece -goods for wholesale trade. 

( b ) do. 

for retail trade. 
32. Cumbustibles - Packing , preparing , keeping or storing for human consump 

tion (for other than domestic use.) 
33. Condiments---Manufacturing. 
34. Confectionery --(a) Baking or preparing (for other than domestic use.) 

(b) Keeping or storing . 
35. Copra ---Preparing or storing or selling. 
36. Cotton - Cotton refuse and cotton seeds storing,packing pressing, cleans 

ing, preparing or manufacturing by any process whatever. 
37. Cow-dung cake -Storing, packing, pressing , cleansing, preparing or 

manufacturing by any process whatever. 
38. Dys - Packing, pressing, cleansing, preparing or manufacturing by any 

process whatever. 
39. Explosives--Storing (c) Chinese crackers-- storing, 
40. Fibres - Selling, storing or manufacturing. 
41. Fat —Storing, packing, pressing , cleansing, preparing or manufacturing 

by any process whatever. 
42. FinsStoring, packing, pressing, preparing, cleansing or manufacturing 

by any process whatever. 
43. Fire-wood - Selling or storing. 
44. Fire works --Storing, packing, pressing, cleansing, preparing or manu 

facturing by any process whatever . 
45. Fuh -Storing, packing, pressing, cleansing , preparing or manufacturing 

ly any process whatever. 
46. Fish oil - Storing, packing, pressing, cleansing, preparing or manufacturing 

by any process whatever. 


47. Flex - Storing, packing, pressing, cleansing, preparing or manufacturing 

by any process whatever . 
48. Fleshling - Storing, packing, pressing, cleansing, preparing or manufacturing 

by any process whatever. 
. 49. Flour --Packing, pressing, cleansing, preparing or manufacturing by any 

process whatever. 
50. Fuel -Using for any industrial purpose. 
51. Fulminate of Mercury Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever." 
$ 2. 

Furniture -Making and storing for sale , 
•53. Gas -Storing, packing, pressing , cleansing, preparing or manufacturing 

by any process whatever. 
St. Ghe - Storing, packing, pressing, cleansing, preparing or manufacturing 

by any process whatever . 
55. Gold - Refining 
56. Grain - Selling wholesale or storing for wholesale trade. 
57. Gran -- Husking by machinery. 
58. Grass - Storing 
59. Ground nut - Selling wholesale or storing for wholesale trade. 
60. Gun Cotton --Storing, packing, pressing, cleansing, preparing or manu 

facturing by any process whatever. 
61. Gunny Bags --Storing, packing , pressing , cleansing, preparing, or manu 

facturing by any process whatever. 
62. Gun Powder -Storing, packing pressing, cleansing, preparing or manu 

facturing by any process whatever . 
63. Hair---Storing, packing,pressing, dyeing or drying. 
64. Hay - Selling or storing. 
65. Hemp- Storing, packing, pressing, cleansing, preparing or manufacturing 

by any process whatever. 
66. Hides — Storing, packing, pressing, cleansing , preparing or manufacturing 

by aany process whatever . 
67. HoofStoring, packing , pressing, cleansing, preparing, or manufacturing 

by any process whatever. 
68. Horns - Storing, packing, pressing cleansing, preparing or manufacturing 

by any process whatever. 
69. Ice - Manufacturing, 
70. Jaggery – Storing, packing, pressing, cleansing, preparing or manufacturing 

by any process whatever . 
(a ) Molasses 

do . 
71. Juto- Storing, packing, pressing, cleansing, preparing or manufacturing 

by any process whatever . 
72. Kakhi- Preparing . 
73. Lec - Storing, packing, pressing, cleansing, preparing or manufacturing 

by any process whatever. 
74. Lead - Melting or leading utensils. 


do . 
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75. Leather Storing, packing, pressing, cleansing, preparing or (manufacturing 

by any process whatever. 
76. Lim-(a) Storing, 

(b) Packing, pressing, cleansing, preparing or manufacturing by 

any process whatever. 
27. Limeshells- Storing , packing, pressing, cleansing, etc. 
78. Hanur 

do. 
79. Machinery - Using for Industrial purposes . 
30. Matches-– Storing, packing , pressing, cleansing, preparing or (manufacturing 

by any process whatever. 
81. Meat — Storing , packing , pressing , cleansing , preparing or manufacturing 

any process whatever. 
82. Metal — Beating, breaking, hammering, casting etc. (Iron or steel, copper, 

brass or bronze, silver or gold or any other metal). 
83. Nitro CompoundStoring , pressing, packing , cleansing , preparing or 

manufacturing by any process whatever. 
84. Nitro Glycerine - Storing, pressing, packing, cleansing, preparing or manu 

facturing by any process whatever. 
85. Nitro Mixture - 

do. 

do. 
86. Offal 

do . 

do . 
87. Oil — Storing, packing, pressing, cleansing, preparing or manufacturing 

by any process whatever or boiling. 
88. Podd;--- Boiling or husking by machinery (for other than domestic use.) 
89. Papa - Packing, pressing, cleansing, preparing, or manufacturing by any 

process whatever. 
go. Pitch- Storing, pressing, packing, cleansing, preparing or manufacturing 

by any process whatever. 
91. Pottery 

do . 

do. 
92. Rugs – Storing, pressing, packing, cleansing, preparation or manufacturing 

by any process whatever. 
Rein (Including Rosin ) 

do. 
94. Sego - Manufacturing or distilling . 
95. Salt petre- Storing, packing, pressing, cleansing, preparing or manufacturing 

by any process whatever. 
96. Sekal- Powdering by machinery . 
97. Shellac Storing, packing, pressing, cleansing, preparing or manufacturing 

by any process whatever . 
98. Sill- Packing, pressing, cleansing, preparing or manufacturing by any 

process whatever . 
99. Ski - Storing, packing, pressing, cleansing, preparing or manufacturing 

by any process whatever. 
100. Soap - Packing, pressing, cleansing, preparing or manufacturing by any 

process whatever. 
101. Spirits -Storing, packing pressing, cleansing, preparing or manufacturing 

by any process whatever 
102. Star --Selling or storing. 
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103. Sugar--Packing , pressing, cleansing, preparing or manufacturing by any 

process whatever. 
104. Sugar candy - Packing, pressing, cleansing, preparing or manufacturing 

by any process whatever. 
105. Sulphur —Storing, packing, pressing, cleansing, preparing or manufacturing 

by any process whatever . 
106. Surki – Storing, packing, cleansing , preparing or manufacturing by any 

process whatever. 
107. Sweet meats---Baking, or preparing for other than domestic use). 
108. Tallow –Storing, packing, pressing, cleansing, preparing or manufacturing 

by any process whatever or melting. 
109. Tar- Storing, packing, pressing, cleansing, preparing or manufacturing 

by any process whatever. 
110. Thatching materials — Selling or storing. 
111. Tiles - Manufacturing. 
112. Timber - Selling or storing . 
113. Tobacco -- (Including snuff, cigars, cigarettes and beedies) preparing or 

manufacturing by any process whatever . 
114 Turpentine - Storing, packing, pressing, cleansing, preparing ormanufactur 

ing by any process whatever . 
115. WoolStoring , packing, pressing , cleansing , preparing , or manufacturnig 

by any process whatever, dyeing or drying. 
116. Yaro - Dyeing. 
119. Guilding or Electroplating . 
118. Keeping a shaving or hair cutting saloon . 
119. Manufacturing articles from which offensive or unwholesome snell, fumes , 

dust or noise arise . 
120. Washing soiled clothes and keeping solied clothes for purposes of washing 

them and keeping washed clothes (other than domestic use ). 
121. Coffee - Storing, pressing, packing, cleansing, manufacturing by any proces 

whatever. 
122. Tea - Storing, pressing, packing , cleansing or manufacturing by any process 
whatever . 

By order of His Highness 

the Rajpramukh, 
Government Secretariat, 

K. NARAYANA MENON , 
L.S.G. (Panchayat) Section, 

Additional Secretary to Gorcromet. 
Trivandrum , 15th March 1955 
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PART 1 

NOTIFICATION . 
D. Dis . 351255 |DD . 

12th March 1955 . 
The award of the Industrial Tribunal under Section 33 A 
of the Industrial Disputes Act in respect of the dispute between 
Messrs. B. K. Bapoo and V. Devaram , Motor Vehicle Drivers and 
the Management of Kannandevan Hills Produce Co., Ltd.,Munnar 
received by Government on 26-2-1955 is hereby published under 
Section 17 of the Industrial Disputes Act 1947 (Central Act 
XIV of 1947 ) . 
Government Secretariat, 

By order of His Highness 
Development Department, 

the Raj Pramukh, 
Labour Section , 

K. NARAYANA MENON , 
Trivandrum . 

Addl. Secretary to Government . 

Before 
SRI K. N. KUNJUKRISHNA PILLAI, B. A., B. L., 

Industrial Tribunal, Trivandrum . 
ADJUDICATION Nos. 36 & 37 OF 1954 

Between 
MESSRS. B. K. BAPOO & V. DEVARAM , MOTOR 

VEHICLE DRIVERS 

And 
MANAGEMENT OF Ms. KANNAN DEVAN HILLS 

PRODUCE Co., Ltd., MUNNAR . 
Representation : 
Sri K. S. Subramaniam , 

For Workmen . 
Regional Secretary, 
Estates Staffs Union of South India 
Messrs G. B. Pai, M. A., B. L., 

For Management. 
P. Govindan Nair , B. A., M. L. and 
K. V. R. Shenoi, B. A., B. L., 
High Court Advocates . 

AWARD 
Adjudication Nos . 36 and 37 of 1954 were registered as 
industrial disputes in the file of the Industrial Tribunal, 
Ernakulam on account of the fact that Messrs B. K. Bapoo and 
V. Devaram filed petitions under Section 33 A of the Industrial 
Disputes Act (Central Act XIV ) of 1947 before the Industrial 
Tribunal, Ernakulam on 14-9-1954. It is alleged by the peti 
tioners that they were given notice of termination of their ser 
vices from 1-8-1954 while a dispute between the Management of 
Kannan Devan Hills Produce Co., Ltd., and the South India 
Estates Staffs Union is pending adjudication as Adjudication 
No. 9 of 1954 and hence the action of the Management is against 
the provisions of Section 33 of the Act. Both parties filed 
their statements and counter -statements and sonie evidence 
was taken while so the Industrial Tribunal, Ernakulam was 
abolished by Government as per Notification L7-8204|54|DD . 
dated 2-9-1954 . 
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Both Mr. Pai and Mr. Subramaniam admitted that as the 
facts of the both Adjudication No. 36 of 1954 and Adjudication 
No. 37 of 1954 are similar, joint adjudication may be ordered 
and a common award sent and the petition filed by Mr. Subrad 
maniam on 13-12-1954 was sanctioned . 

Ar.Pairaised a preliminary objection regarding jurisdiction. 
He has argued that after the abolition of Industrial Tribunal, 
were again referred to the Industrial Tribunal, Trivandrum by 
Notification No. L7-8204/54/DD . dated 4-10-1954 and 19-11-54 
and it is clear that Adjudication Nos. 36 and 37 of 1954 are not 
referred to the Industrial Tribunal, Trivandrum . Both the dis 
putes were registered as Adjudication Nos. 36 and 37 of 1954 
because petitions under Section 33 A were filed by the parties 
before the Industrial Tribunal, Ernakulam . Hence it is argued 
that the Trivandrum Tribunal has jurisdiction on such of those 
disputes pending before the Industrial Tribunal, Ernakulam 
and which are again referred by Government. Mr. Subramaniam 
on behalf of the petitioners readily accepted the proposition of 
law submitted by Mr. Pai. I have no hesitation in accepting the 
arguments of Mr. Pai and holding that I have no jurisdiction to 
adjudicate on Adjudication Nos. 36 and 37 of 1954 . 

I pass this award accordingly . This takes effect from the 
date of publication according Section 17 of the Industrial 
Disputes Act. 
Trivandrum , 

K. N. KUNJUKRISHNA PILLAI 
23-2-1955 . 

Industrial Tribunal. 
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NOTIFICATION 
D. Dis. 4055 |55|DD . 

12th March 1955 . 
The award of the Industrial Tribunal, under Section 33 A 
of the Industrial Disputes Act in respect of the dispute between 
Messrs . J. Jacob , P. P. Karunakaran and P. T. Antony and the 
Managing Director, Swaraj Motors Ltd., Kottayam received by 
Government on 2-3-1955 is hereby published under Section 17 
of the Industrial Disputes Act 1947 (Central Act XIV of 1947 ). 
Government Secretariat, By order of His Highness 
Development Department, 

the Raj Pramukh, 
Labour Section , 

K. NARAYANA MENON , 
Trivandrum . 

Addl. Secretary to Government. 

Before 
SRI K. N. KUNJUKRISHNA PILLAI, B. A., B. L. 

Industrial Tribunal, Trivandrum . 
ADJUDICATION Nos . 57, 62 & 63 OF 1953 

Betrocen 
MESSRS . J. JACOB , P. P. KARUNAKARAN AND 

P. T. ANTONY 

And 
THE MANAGING DIRECTOR , SWARAJ MOTORS Ltd., 

KOTTAYAM 
Representation : 

Sri G. B. Pai, M. A., BL., Advocates for Management. 
Sri P. Govindan Nair, B.A., 

M. L. and 
Sri K. V. R. Shenoi, B. A., B. L. 
Sri P. Balagangadhara Menon , Advocate for workmen . 

B. Sc ., B. L. 

AWARD 
Sri J. Jacob, Mechanic No. 2 workshop of Swaraj Motors , 
Sri P. P. Karunakaran , Fitter in the same workshop of the 
concern and Sri P. T. Antony, Fitter in the same concern s 
workshop filed petitions under Section 33 A of the Industrial 
Disputes Act and the same were registered as Adjudication 
No. 57 of 1953, Adjudication No. 62 of 1953 and Adjudication 
No. 63 of 1953 respectively in the file of the Industrial Tribunal, 
Ernakulam . It is only just and convenient that a common 
award be passed in all the disputes as the subject matter and 
parties and the contention are more or less the same. 
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Mr. Pai on behalf of the management raises a preliminary 
objection regarding the sustainability of these three petitions. 
The common allegation of these petitions is that a dispute be 
tween the Managing Director, Swaraj Motors Ltd., Kottayam 
and Meenachil Taluk Motor Workers Union as Adjudication 
No. 52/53 is pending adjudication proceeding and one of the 
parties namely, the management had punished the three peti 
tioners who are members of the above mentioned union without 
obtaining written permission of the Tribunal thereby violating 
the provisions of Section 33 of the Industrial Disputes Act. It 
is therefore prayed that the petitioners should be reinstated 
with back wages under Section 33A and the other proceedings 
be taken against the management under Section 23 (b ) and 
24 (1 ) for violation of Section 33 of the Act. 

Mr. Pai would submit that Industrial Tribunal has no 
jurisdiction to entertain Adj. Nos. 57 of 1953, 62 of 1953 and 
63 of 1953 which were registered in the file of Industrial 
Tribunal, Ernakulam and the petitions filed by Messrs . J. Jacob 
on 7-11-1953 , by P. P. Karunakaran on 13-11-1953 and by 
P. T. Antony on 13-11-1953 respectively . It is submitted that 
on the abolition of the office of the Industrial Tribunal, Erna 
kulam by Notification No. L7-8204 /54/DD . dated 2-9-1954 the 
Government by their order No, L7-8204/54 DD . dated 4-10-1954 
and 19-11-1954 again referred certain disputes mentioned in 
annexure No. I attached to the said Notification to the Indus 
trial Tribunal Trivandrum and the latter has jurisdiction to 
adjudicate upon such disputes only which are referred 
by Government in the said notification only and the 
Adjudication Nos . 57, 62 and 63 of 1953 are not included in the 
annexure to the above said notification. That is to say that 
these disputes which arose on account of petitions filed under 
Section 33A before the Industrial Tribunal, Ernakulam are not 
in the file of the Industrial Tribunal, Trivandrum . 

I have upheld this argument in some other disputes earlier 
and decided accordingly and I think that Mr. Pai has stated 
this correct proposition of law . Hence I hold that I have no 
jurisdiction to adjudicate Adj. Nos. 57, 62 and 63 of 1953 pend 
ing before the Industrial Tribunal, Ernakulam . 

I pass this award accordingly . This comes into effect 
from the date of publication according to Section 17 of the 
Industrial Disputes Act. 
Trivandrum , 

K. N. KUNJUKRISHNA PILLAI, 
28-2-1955 . 

Industrial Tribunal. 
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NOTIFICATION 
D.Dis. No. 761/55/PWC. 

12th March 1955 
S. R. O , s - In exercise of the powers conferred by Rule 466ofthe Travancore 
Cochin Motor Vehicles Rules, 1952 , Government hereby exempt the motor vehicles 
belonging to the State Transport Department specified in column of the Schedule 
hereto annexed from those provisions of the said Rules as are noted against each of 
those vehicles in column 2 of the Schedule. 

SCHEDULE 


Description of vehicle 


Rule from 
which exemption 

is giren 


Bonnet No. 


Make 


Engine No. 


Chassis No. 


98324 
98271 
98155 


831 
832 
829 
603 
769 
669 


Guy Otter 

do . 

do. 
Austin 
Commer 
Chevrolet 


3046211 


LLODP 45327 P 
LLOD 43318 P 
LLODP 45324 P 
158727 
23-A -4631 
IB 51-6702-422 


3098722 H. R. 

FCR 106972 


386 and 361 
do . 
do. 

do. 
402 and 361 
402 
352 
361 
384 (ii) 
386 
402 
352 


689 


do. 


FEB 383310 


IB 51-6702-421 


361 


827 


Guy Otter 


93792 


LLOD 44518 P 


670 


Chevrolet 


EEB 427210 


7 B 51-6702-414 


386 
352 
361 
386 
402 
352 
361 
384 (ii) 
386 and 361 


830 


Guy Otter 


98323 


45329 P 


By order ofHis Highness 
the Raj Pramukh , 

G. MADHAVAN , 
Secretary to Government. 


Government Secretariat, 
Public Works & Communica 
tions Department, (Transport 
Section), Trivandrum . 
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NOTIFICATION , 
R. Dis .No. 845 /5s/DD . 

15th March 1955 
S. R. O. 6---In exercise of the powers conferred by Section 4 of the Industrial 
Statistics Act 1942 (Central Act XIX of 1942) the Travancore- Cochin Government 
hereby appoint the Chief Statistical Officer, Army Head Quarters, New Delhi as the 
Statistics Authority for the collection of statistics from the Defence Installation 
situated in the Travancore-Cochin State. 


By order of His Highness 

the Raj Pramukh , 
K. NARAYANA MENON , 
Addl. Seeretary to Government. 


Government Secretariat, 
Development Department, 
Labour Section , Trivandrum . 
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NOTIFICATION . 
No. Fd . 2-234/ 53 /Ed.D . 

The following Notifications issued by the Ministry of Food and Agriculture 
(Food), Government of India , are hereby republished for general information . 

By order of His Highness 

the Raj Pramukh , 
Government Secretariat, 

GEORGE THOMAS, 
Food Department (Food Section ), 

Secretary to Goveromeat. 
Trivandrum , 15th March 1955 

GOVERNMENT OF INDIA 
MINISTRY OF FOOD AND AGRICULTURE (FOOD ). 

ORDER . 

New Delhi, the 26th January, 1955. 
S.R.O. 252. In exercise of thepowers conferred by Sub-section (1) of Section 4 
of the Essential Commodities Ordinance, 1955 (Ordinance No. 1 of 1955), the 
Central Government hereby declares that Section 4 of the said Ordinance shall 
apply to the following wheat products, that is to say, () maida, (ii) sooji, (iii) rawa, 
(iv) wholemeal atta, and (v) resultant atta obtained in the process of milling of fines. 

(Sd.) M. LAL , 
Jolor Secretary to the Goverament of India. 

. (PY. II-653 (1) 54-55). 


GOVERNMENT OF INDIA 
MINISTRY OF FOOD AND AGRICULTURE (FOOD). 

ORDER . 

Nov Deht, dated the 16th January 1955 
S.R.O. 253. In exercise of the powers conferred by Sub-section ( ) of 
Section 4 of the Essential Commodities Ordinance, 1955 (Ordinance No. 1 of 1955), 
the Central Government makes the following Order, namely: 

1.(1) This Order may be called the Wheat Products (Inter-State Control) 
Order, 1955 

(2) It extends to the whole ofIndia, except the State of Jammu and Kashmir. 

(3) It shall come into force on the 26th day of January, 1955. 

2. In this Order " wheat product " means maida, sooji, rawa, wholemeal 
atta or resultant atta obtained in the process of milling offines. 

3. No person shall export or import or cause to be exported , or imported 
or offer for export or import, by rail, road , water or air, any wheat product, from 
or into any place within a State to or from any place in any other State, except 
under and in accordance with the terms of a permit issued in this behalf by the 
Central Government or by a Regional Director of Food or by any other officer 
authorised by the Central Government in this behalf. 
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4. Nothing in this Order shall apply to 
() the export or import of any wheat product 

(c) under and in accordance with a Military Credit Note; or 
(b) under and in accordance with an order of the Central Government 

or 

a State Government ; or 
(c) not exceeding five seers in weight in theaggregate by a bona fide traveller 

as part ofhispersonal luggage;or 
(d) from or into one State to or from another State within each of the 

following Zones, namely:-- 
(1) Zone 1. States of Andhra, Bombay (except the city of Bombay), 
Madhya Pradesh, Madhya Bharat, Rajasthan , Ajmer, Bhopal, 

Saurashtra, Kutch , Madras, Hyderabad , Mysore, Travancore 

Cochin and Coorg. 
(7) Zone 2. States of Punjab , PEPSU ,Delhi, and Himachal PradEsh . 

(3) Zone 3. States of Bihar and Uttar Pradesh ; or 
(ii) the export of resultant atta obtained in the process of milling of fines, 
from the city ofBombay to any placewithin Zone 1 referred to above. 

(Sd .) M. LAL, 
Joint Secretary to the Gorernment of India . 

(PY-II-653 (1) /54-55-) 
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PARTI 

NOTIFICATION . 
LS-8-4370154 DD . 

In exercise of the powers conferred by Sections 77, 97 and 
98 of the Travancore- Cochin Panchayats Act 1950 (II of 1950) , 
Government hereby make the following Rules the same having 
been previously published as required by sub -section (2 ) of 
Section 98 of the said Act. 
Government Secretariat , 

By order of His Highness 
Section , L. S. G. (Panchayat ) the Raj Pramukh, 
Trivandrum , 

K. NARAYANA MENON , 
15th March 1955. Addl. Secretary to Government . 
Rules for the opening, management and control of 
Slaughter Houses under Sections 77 of the 

Panchayats Act II of 1950 . 
1 . These Rules may be called The Travancore-Cochin 
Panchayat Slaughter House Rules 1955 . 
2. They shall come into force at once. 

I. Public Slaughter House 
3. The premises to be erected , or to be used and occupied 
as a slaughter house shall be located as per advice from the 
Public Health Organiser of the Department and shall not be 
within 300 ft. of any dwelling house or building frequented by 
the public and 100 feet away from any public road . No door 
of the slaughter house shall open directly into any street or 
lane or other public place and shall be so situated that the 
slaughtering of animals cannot be seen from any public space, 
public street or from any adjacent dwelling house or occupied 
place outside the slaughter house. A sign board marked 
* Licensed Slaughter House " or " Public Slaughter House" shall 
be placed in front of the building used for slaughtering , Pro 
vision should be made for an abundant supply of water to keep 
the slaughter house very clean . 

4. Butchers and their assistants or private persons intend 
ing to avail themselves of the slaughter house shall apply to 
the Executive Authority of the Panchayat or Officer authorised 
by him for the purpose and no one shall be admitted into the 
slaughter house except on production of such a license. 

5. License fee for butchers shall be Re. 1 annually . 

6. Every person in the slaughter house is bound to produce 
his license or permit when called for by the Executive Authority. 
or Officer authorised by him or by the Public Health Officers 
of the Panchayat Department. 

7. None but the license holders, contractors, the Executive 
Authority or the Officer authorised by him or the Public Health 
Officers of the Panchayat Department and Officers of the Public 
Health Department not below the rank of a Health Assistant 
or Conservancy Overseer shall be admitted within the premises 
during the process of slaughtering, skinning or cutting up the 
carcasses . 
• G , 709 


2 


8. The License holders shall only be permitted to slaughter 

9. The animals intended for slaughter shall be such as are 
examined , passed and stamped by the Public Health Officer 
or Sanitary Inspector in the Panchayat and in their absence 
by the Public Health Organiser , Municipal Health Officerence 
Sanitary Inspector or Veterinary Inspector or Surgeon, Health 
Assistant or Conservancy Overseer of the Public Health Departa 
and stamped to be valid for 48 hours and a register showing 
be maintainen of animals thus stamped and examined should 

10. No diseased animal shall be brought to the slaughter 
house. Animals affected with contagious disease when brought 
to the slaughter house shall be seized and destroyed and dis 
posed of as the Executive Authority, or any person authorised 
by him shall think proper. No dying or dead animal shall be 
admitted into the slaughter house and any such animal brought 
to the slaughter house shall be seized and treated like animals 
affected with contagious disease . 

Animals which may have 
met with an accident rendering them unfit for further work 
are exempted by the above rule, but they must be brought 
before the inspecting authority after the incident. 

11. No license holder shall be permitted to sell meat in the 
slaughter house premises but sell the offal, skin, etc., within 
the yard to the purchasers to whom licenses have been issued 
by the Executive Authority, or Officer authorised by him to 
enter the yard for the purpose. Offal, skin etc., may be allow 
ed to sold in the slaughter house from 6 to 11 a . m . and 
2 to 6 p. m . and after that time they must be removed by the 
owners. If not, they will be removed by the Sanitary Inspector 
or the Health Officer of the Panchayat or any person authorised 
by the Sanitary Inspector or Health Officer and disposed of 
as he thinks proper and any expenditure incurred or loss sus 
tained by the Panchayat on this account will be realised from 
the license holder or from the proceeds, if any, realised by 
the disposal of the articles. No buyers of offal etc., who are 
suffering from infectious diseases should be allowed near the 
slaughter house to buy offal, skin , etc. 

12. Meat entrails and offal shall be removed in covered or 
closed carts or baskets. The Sanitary Inspector or other 
Officer authorised by the Director shall be bound to inspect 
daily all such carts and baskets and see that they are clean 
and suitable. The bones shall be collected in places as per 
advice from the Public Health Officer of the Taluk . 

13. Persons suffering from Tuberculosis or other infectious 
diseases should not be permitted to enter the slaughter house. 

14. Any person working in the slaughtering house is for 
bidden to make any noise, to fight or quarrel, or use insulting, 
abusive or obscene language and any person contravening the 
rules shall be turned out or caused to be turned out of the 
slaughter house by the Executive Authority, Sanitary Inspector 
or other Officer authorised by the Director of Panchayats.. 


15. No cattle, baffaloes, sheep , gaot or pig shall be slaught 
ered for the purposes of selling the flesh thereof as meat in 
any place except in the Public or licensed private slaughter 
houses. There should be a separate slaughter house for 
slaughtering pigs and such a slaughter house shall be at least 
100 yards away from the ordinary slaughter house and there 
should be no communication with the two slaughter houses. 

16. The Executive Authority or Officer authorised by him 
may farm out the slaughter house for a period not exceeding 
three years to the highest bidder subject to such conditions 
as may be laid down from time to time.by the Executive Autho 
rity or Officer authorised by him . The local Panchayat shall 
construct pucca slaughter houses with cement floor and cement. 
drains, etc. 

17. Every person who brings animals for slaughter shall 
keep the animals clean , and shall see that they are kept in 
charge of a keeper and are secured by ropes to prevent them 
from injuring one another and shall provide them with 12 
hours rest and wholesome food and water prior to their 
being led to slaughter. There should be waiting sheds for 
different kinds of animals where they could be tethered and fed 
for 12 hours. 

18. No person shall take an animal into the slaughter house 
till the admission fee has been paid . 

19. No person shall use a slaughtering knife unless it has 
the same day before the commencement of operations been 
thoroughly cleaned and sharpened . 

20. No person shall bring or admit any animal into the 
slaughter chamber so long as there is the maximum number of 
animals permitted to be therein at one time by a notice in this 
behalf posted at the slaughter house by the Executive Authority , 
Sanitary Inspector, or other Officers authorised by the Director 
of Panchayats or as long as their carcasses or blood or refuse 
from their intestine has not been removed. No person shall 
bring any animal which is not sealed by the Officer authorised 
to pass the animal for slaughter. 

21. Animals shall slaughtered in places specially allotted 
for them in the slaughter house. A person shall not in the 
slaughter house, slaughter or cause or suffer to be slaughtered , 
any animal in view of another animal. 

22. All carcasses shall, after slaughtering, be inspected care 
fully by the Sanitary Inspector or by any Officer authorised by 
the Director. 

23. No meat of any animal, which after having been 
slaughtered is found to be diseased or believed to be unfit for 
human consumption, shall be allowed to be removed . 

24. No person shall place refuse from the slaughter house, 
in or allow blood therefrom to flow into the receptacles other 
than the one appointed in this behalf and no person shall un 
cover the receptacles for longer time than is absolutely neces 
sary for him to put refuse into it. 


spittoons 


25. Except in cases of animals suffering from contagious 
disease, the skin of the animal shall remain the property of the 
owner. 

26. AU skins, offal and other remains of animals killed in 
the Public Slaughter house shall, if not removed before the 
closing hours, ipso facto become the property of the Panchayat. 

27. No person shall bring a dog into the slaughter house. 
28. No person shall spit in the slaughter house, except in 

29 . No person shall take or admit any child less than ten 
years of age into the slaughter house. 

30. The Executive Authority , Sanitary Inspector or any other 
officer authorised by the Director of Panchayats or Government 
may cause to be evicted from the slaughter house premises any 
person who is found there drunk, or begging , or loitering or 
misconducting himself, or who is a lunatic, or whom in any 
way, infringes any of these rules, or obstructs the execution 
of the duties of the Sanitary Inspector or any other Officer 
authorised by the Director of Panchayats or Government or 
disobeys their lawful orders, and prevent such person from 
re- entering the slaughter house premises so long as he thinks 
proper . 

31. Every person using the slaughter house shall be respon 
sible for any damage done in the slaughter house or articles 
therein either by his own acts or through the acts of his 
gervants and any person refusing to pay such damage done 
to the slaughter house or articles therein shall be liable to a 
fine not exceeding Rs. 10 and the loss caused by the damage 
done shall also be recovered . 

32. The inflation or the blowing of carcasses is strictly 
forbidden . 

33. Any person offending against any of these rules shall be 
* punishable with a fine of fifty rupees on conviction by a Magis 

trate and in the case of a continued breach with a fine which 
may not exceed fifteen rupees for every day during which the 
breach continues after conviction for the first breach. The 
license may also be cancelled 
officers authorised by him , if found necessary. 

by the Executive Authority or 
34. No person will be allowed to bring any cattle, sheep, goat, 
buffaloes, or pig in the slaughter house without payment of 
an admission fee of annas eight per bullock , cow or buffaloe 
and annas four for a sheep, goat or pig . 

35. All meat stalls vending meat from animals slaughtered 
in a slaughter house licensed by a Panchayat shall be within the 
limits of that Panchayat. The meat stalls shall be located 
only in places approved by the Health Officer of the Taluk. 
This should not be within the radius of one 
public market. 

mile from any 
36. The stall holder shall put in front of his stall a sign 
board showing clearly his name, stall number and specify the 
rates . 


37. The meat offered for sale shall be of the animal 
slaughtered in the Public slaughter house and must be whole 
some and devoid of materials unfit for consumption , such as 
offal etc. 

38. The stamped portion shall be preserved until all the 
meat is sold out, otherwise, the meat found in the stall will be 
treated as that of unpassed animal or unwholesomemcat. 

39. Offal, skin , entrails , etc. , for which provision is made 
for sale in the slaughter house shall not be brought to the 
stalls or kept in them for sale. 

40. All unwholesome meat, offal, skin , cntrails, etc., found 
in the stall shall be seized and destroyed by the Sanitary 
Inspector or other Officers authorised by the Director of 
Panchayats and the stall holder shall have no claim for com 
pensation for any loss arising therefrom . 

41. The meat should not be soaked in water nor should 
water be brought or kept in stall . 

42. The meat shall be suspended by means of hooks in such 
a way that they do not come in contact with the roof, walls or 
pillars of the stalls . 

43. No box of any kind except a cash box shall be found in 
the stall. A table covered with zinc plate may be used if granite 
or concrete slabs are not provided by the stall holder. 

44. The balance should be suspended and not placed on the 
table. 

45. The butcher s blocks, scale pans, weights and tools and 
other articles used in the stalls shall be always kept clean. All 
unclean articles found will be removed by the Executive Autho 
rity, Sanitary Inspector, or any other officer authorised by 
the Director. 

46. Bones and other refuse shall not be thrown about but 
put in a receptacle. 

47. When not in use, the blocks and table should be kept 
covered , so that they may not be dirtied by animals and birds 

48. No stall holder shall use defaced or false weight and 
balances . 

49. Any person offending against the rules 34 to 48 supra 
shall be punishable with a fine which may extend to Rs. 10 and 
the Executive Authority or officer authorised by him , may 
prevent such persons from carrying on the trade . 

II. Private Slaughter Houses . 
50. Applications for license to open or to continue to use 
private slaughter houses shall be made to the Executive Autho 
rity and shall be stamped with a half-rupee court fee stamp. 
Such application shall specify : 

(i) The name of the place and the particulars, such as 
the Survey Numbers and boundaries of the land on which it is 
proposed to establish a new slaughter house or to continue an 
existing one; 

(ii) The days of the week on which it is to be held ; 

(iii) The name of the place where the nearest existing 
markets is held and the days on which it is held ; 


(iv ) The distance in English miles between the two; 

(v ) The full name, age, occupation and place of residence 
of the applicant; 

(vi) The nature and extent of the rightwhich the applicant 
has over the land ; 

(vii) In the case of an existing slaughter house, the period 
for which he has already used the place as a slaughter house. 
The applicant or applicants shall deposit the amount required 
by the Executive Authority along with every application for 
license to open a new slaughter house, to cover the expense 
of the publication of the notification in the Government Gazette , 
and no application which is not accompanied by such deposit 
will be considered . 

51. Along with the application to the Executive Authority 
the following particulars also should be furnished : 

(a ) Plan and Section of the building to be put up ; 

(6 ) Particulars of water supply available. 
52. The Panchayat shall dispose of all applications for 
licenses of private slaughter houses . 

53. When an order to grant a license is passed by the 
Panchayat, the applicant shall pay the amount of license fee 
to the Executive Authority of the Panchayat upon which the 
license will be issued by the Executive Authority. 

54. Every license granted under these rules shall expire at 
the end of financial year in which the license has been granted . 

55. License fee for slaughter houses shall be regulated by 
the gross income from the slaughter house for one year and 
shall be fixed at 15 % of the gross income of the slaughter 
house subject to a minimum of Rs. 10 . 

For fees received , receipts should be given and proper 
registers and accounts maintained . 

56. The fee for the renewal of a license shall be the same 
as that for an original license. 

57. Rules 3 , 6 , 7, 8, 9, 10 , 11, 12 , 13, 14 , 17, 18 , 19, 20 , 21, 
22, 23, 24 , 25 , 26 , 27 , 28, 29 , 30, 32 , 33, 36 , 37 , 38, 39, 40, 41, 
42 , 43, 44, 45 , 46 , 47 and 48 relating to Public Slaughter houses 
will apply to private slaughter houses as well, and the licensee 
shall observe those rules strictly and will be subject to the same 
penalties for the breach thereof. 

58. No licensee shall be charged a rate of fees higher than 
that chargeable in the case of Public Slaughter houses as 
specified in Rule 34. 

59. The licensee of a private slaughter house shall duly and 
properly carry out all orders issued to him in writing by Execu 
tive Authority or officer authorised by him and the Public Health 
Organiser of the Panchayat Department. 

60. The licensee of a private slaughter house shall hold him 
self responsible for any act of omission or of commission in 
violation of the conditions of the license on the part of his 
agents, lessee or servants . 
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FORM OF LICENSE TO BE ISSUED . 


Taluk 
License No. 

of 19 . 
subject to Section 78 of the Panchayats Act II of 1950 and the 
Rules made thereunder 

(name) 

(address ) 
is hereby permitted to conduct a slaughter house. 
in Sy. No. 

of.. 

.....Pakuthy Village. 
Taluk for the (period ) from . 

to 

in 
consideration of a fee of 

(Rs. as. ps.) payable 
in advance. 

2. The license should be in the possession of the lessee who 
shall produce it whenever required by the Director of 
Panchayats or the Public Health Organiser of the Panchayat 
Department or the Executive Authority or Officer authorised 
by him or by a Magistrate . 

3. The slaughter house shall always be opened for inspec 
tion by the Director of Panchayats , or Public Health Organiser 
of the Panchayat Department or the Executive Authority or 
Officer authorised by him , or by a Magistrate. 

4. A breach of any of the Panchayat slaughter houses 
Rules 1954 and the bye-laws of the Panchayat entails forfeiture 
of this license and summary ejection . 
Place . 

Executive Authority 
Date . 

of the 

Panchayat 
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NOTIFICATION . 
L1-4024|54|DD . 

The following draft of certain Rules which the Government 
of Travancore -Cochin propose to make in exercise of the powers 
conferred by Section 43 of the Plantations Labour Act 1951 
(Central Act LXIX of 1951 ) is hereby published as required by 
sub -section ( 1) of the said Section for the information of all 
persons likely to be affected thereby and notice is hereby given 
that the draft will be taken into consideration on or after 12th 
May 1955 . 

Any objection or suggestion which may be received from 
any person with respect to the draft before the date specified 
above will be considered by Goyernment. 
Government Secretariat, By order of His Highness 
Development Department, 

the Raj Pramukh, 
Labour Section , 

K. NARAYANA MENON , 
Trivandrum 

Addl. Secretary to Government. 
21-3-1955 . 


MODEL RULES UNDER THE PLANTATIONS LABOUR ACT 

1951. 


CHAPTER 1. 


PRELIMINARY. 
1. Short title , extent and commencement.- ( 1 ) These Rules 
may be cited as the Travancore-Cochin Plantations Labour 
Rules, 1955 . 

(2 ) These Rules shall extend to the whole of Travancore 
Cochin . 

( 3) These Rules, except Rules 13 to 20 and 30 to 43 shall 
come into force at once. Rules 13 to 20 and 30 to 43 shall 
come into force in respect of any plantation or group of plan 
tations such date or dates as the Government may, noti 
fication in the Official Gazette, appoint. 

2. Definitions.- In these Rules unless there is anything 
repugnant in the subject or context: 

(a ) " Act" means the Plantations Labour Act, 1951. 
(b ) " Form " means a form appended to these Rules. 
( c) " Health Officer" means the Municipal Health Officer or 

such other official as may be appointed by the State 

Government in that behalf. 
( d) " Inspector " means an officer appointed under Section 4 

of the Act and includes " Chief Inspector" . 
(e ) " Maintained " means maintained in an efficient state, in 

efficient working order and in good repair. 
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(f) " Public Health Authority " means the local Health 

Officer having jurisdiction over the area . 
(g ) " Section " means a section of the Act. 
(h ) All other words and expressions used herein and not 

defined shall have the meaning respectively assigned to 
them under the Act. 

CHAPTER II. 
THE INSPECTING STAFF . 

Rules prescribed under Section 5 
3. Powers and functions of Inspectors -- An Inspector shall, 
for the purpose of giving effect to the provisions of the Act, 
have power to do all or any of the following things, that is to 
say 
(i) to photograph any non -adult worker ; to inspect, exa 

mine,measure, copy, photograph , sketch or test, as the 
case may be, any house , building or room , register or 
document maintained under the Act or anything provi 
ded for the purpose of securing the health or welfare 

of the workers employed in a plantation ; 
(ii) to prosecute, conduct or defend before a Court any 

complaint or other proceeding arising under the Act; 
( iii) to require an employer to supply or send any return 

or information relating to the provisions of the Act; 
(iv) to satisfy himself at each inspection that 
( a ) 

the provisions of the Act and the rules regarding the 
health and welfare of workers employed in the planta 

tion are observed ; 
(b ) the adolescents and children employed in the plantation 

have been granted certificates of fitness and that 110 

adolescent or child is employed who is obviously unfit ; 
(c) the prescribed registers are properly maintained ; 
( d ) the periods of rest and holidays provided by the Act 

are granted and that the limits of hours of work laid 

down therein are not exceeded; 
(e) the notice of period of work required under section 23 

of the Act is duly affixed ; 
(f) leave with wages and sickness and maternity benefits 

are granted in accordance with the provisions of the 

Act and the Rules ; 
(v ) to note how far the defects pointed out at previous ins 

pections have been removed and how far orders pre 

viously issued have been complied with ; and 
( vi) to point out all such defects or irregularities as hemay 

have observed and to give orders for thcir removal and 
to record and furnish to the employer a summary of 
the defects or irregularities and of his orders . 
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4. Every order passed under the Act and the rules shall be 
served on the employer 
(a ) by delivering a copy of it to him personally or at his 

office, or 
(b) by registered post . 

Rules prescribed under section 7. 
5. Duties of Certifying Surgeons.- (1) For purposes of 
the examination and certification of young persons who wish 
to obtain certificates of fitness, the Certifying Surgeon shall fix 
a suitable time and place in consultation with the employer for 
the attendance of such persons, before the expiry of one month 
from the date of application , and shall give previous notice in 
writing thereof to the employers of the plantations situated 
within the local limits assigned to him . 

(2) Every Certifying Surgeon shall keep bound books con 
taining certificates in Form No. 1 respectively in foil and counter 
foil. In each book , the form shall be numbered consecutively 
and shall be printed on colth -backed or other durable paper . 
The foil and counter-foil shall be filled in and either the signa 
ture or the left thumb mark of the person in whose name the 
certificate is granted shallbe taken on them . On being satisfied 
as to the correctness of the entries made therein and of the fit 
ness of the person examined , the Certifying Surgeon shall sign 
the foil and nitial the counter - foil and shall deliver the foil to 
him . The foil so delivered shall be the certificate of fitness 
granted under section 27. All counter -foils in a book shall be 
preserved by the Certifying Surgeon for a period of at least two 
years after the issue of the last certificate in that book . 

( 3 ) A person who loses a certificate of fitness which has been 
granted to him may apply to the Certifying Surgeon who granted 
it for a copy of the Certificate and the said Surgeon after making 
such enquiry from the employer of such person (or if such per 
son is unemployed , from his last emplover ) and from such other 
sources , as he deems fit, may grant a duplicate of the lost certi 
ficate . The word "Duplicate" shall be clearly written in red ink 
across such duplicate certificate and initialled by the Certifying 
Surgeon . The counter foil in the bound book of forms shall 
be similarly marked " Duplicate" and initialled . For every copy 
of a duplicate certificate granted , a fee of eight annas shall be 
charged from the person concerned which shall be credited to 
Government. The Certifying Surgeon shall maintain a register 
in Form No. 2 of all fees paid for the issue of duplicate certi 
ficates and shall initial each entry therein . No duplicate of a 
certificate shall be granted to any person otherwise than in accor 
dance with the provisions of this sub-rule. 

(4 ) The Certifying Surgeon at his periodical visit shall satis 
fy himself as to the fitness of all the adolescents and children 
employed in the plantation and shall revoke the certificate of 
fitness of any whom he deems to be unfit, 


(5 ) The Certifying Surgeon shall hand over to the employer 
and Chief Inspector a note in Form No. 3 detailing the result of 
each visit to the plantation . 

(6 ) The Certifying Surgeon shall, upon request by the 
Chief Inspector, carry out such examination as he may indicate 
for any plantation or class of plantations where young persons 
are, or are to be, employed in any work which is likely to cause 
injury to their health . 

( 7) The employer shall provide for the purpose of any medi: 
cal examination which the Certifying Surgeon wishes to conduct 
at the plantation (for his exclusive use on such occasion ) a room 
which shall be properly cleaned and adequately ventilated and 
furnished with a screen , a table (with writing materials ) and 
chairs. 

6. If a qualified medical practitioner employed in a Garden 
or Group Hospital referred to in Chapter III is appointed to be 
a Certifying Surgeon , an appeal will lie against his finding to 
the Civil Surgeon of the area in which the plantation is situated . 

CHAPTER III. 

HEALTH . 
Rules prescribed under section 8 . 
7. Drinking Water. - An adequate supply of wholesome drink 
ing water shall be made available in every plantation at work . 
sites , at all times during working hours . 

8. Source of Supply :-The water provided for drinking shall 
be supplied .- 
(a ) from the taps connected with a public water-supply 

system , or 
(b ) from any other source approved by the Chief Inspector 

of Plantations. 
9. Storage of water: - If drinking water is not supplied 
from taps connected with a public water supply system , it shall 
be kept insuitable vessels and renewed atleast daily . All prac 
ticable steps shall be taken to preserve the water and vessels 
from contamination and to keep the vessels scrupulously clean. 

10. Cleanliness of well or Reservoir .- (1 ) Drinking water 
shall not be supplied from any open well or reservoir unless it 
is so constructed situated, protected and maintained as to be 
free from the possibility of pollution by chemical or bacterial 
and extraneous impurities . 

(2) Where drinking water is supplied from such well or 
reservoir, the water in it shall be sterilised periodically as re 
quired by the Inspector by written order, and the date on which 
sterilising is carried out shall be recorded : 

Provided that this requirement shall not apply to any such 
well or reservoir if the water therein is filtered and treated 
before it is supplied for consumption , 
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11. Report from the Health Officer. - The Inspector, may by 
order in writing, direct the employer to obtain , at such time or 
at such intervals as he may direct, a report from the Health 
Officer or the Certifying Surgeon, if the former is not available, 
as to the fitness for human consumption of the water supplied to 
workers , and in every case to submit to the Inspector a copy of 
such report as soon as it is received from the Health Officer . 

12. Distribution of water.- Drinking water shall be supplied 
at worksites at conveniently accessible points through pani 
wallahs or by tankers, etc. 

Rules prescribed under section 9 . 
13. Latrine accommodation .- ( a ) Latrine accommodation 
shall be provided in every plantation on the scale of one latrine 
for every fifty acres of the area under cultivation or part 
thereof: 

Provided that there shall be at least one latrine each for 
either sex 

(b ) The latrines shall be conveniently situated and shall 
have exclusive access for either sex. 

14. Latrines to conform to public health requirements. 
The latrines should conform to public health requirements and 
latrines other than those connected with an efficient water 
borne sewage system , shall comply with the requirements of the 
Public Health authorities . 

15. Privacy of latrines. - Every latrine shall be under cover 
and so partitioned off as to secure privacy and shall have a pro 
per door and fastenings. 

16. Sign boards to be displayed . - Where workers of both 
sexes are employed, there shall be displayed outside each latrine 
or latrine block , a notice in Hindi and also in the language 
understood by the majority of workers " For Men Only " or " For 
Women Only as the case may be. The notice shall also bear 
the figure of a man or of a woman as the case may be. 

17. Water taps in latrines.--- (a ) Where piped water supply 
is available, a sufficient number of water taps, conveniently 
accessible shall be provided in or near such latrine accommoda 
tion . 

(b ) If piped water supply is not available, sufficient quan 
tity of water shall be kept stored in suitable receptacles near 
the latrines. 

18. Urinal accommodation . - Urinal accommodation shall be 
provided on the scale of one urinal for every 50 acres of the 
area under cultivation or part thereof. The urinals shall be 
conveniently situated for both males and females and shall have 
exclusive access for either sex . 

19. Urinals to conform to public health requirements. 
Urinals should conform to public health requirements. Urinals 
other than those connected with an efficient water-borne sewage 
system shall comply with the requirements of the Public Health 
authorities. 
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pitals. 


20. Construction and maintenance of drains. - All draing 
carrying waste or sullage water shall be constructed in maso 
nary or other impermeable materinls and shall be regularly 
flushed and the effluent disposed of by connecting auch draina 
with a suitable drainage line : 

Provided that, where there is no such drainage line, the 
cflluent shall be deodorised and rendered inocuous and then dis 
posed of in a suitable manner to the satisfaction of the Health 
Officer, 

Rules prescribed under section 10 . 

MEDICAL FACILITIES. 
21. Types of Hospitals.- There shall be two types of hos 
pitals in plantations, viz ., Garden Hospitals and Group Hos 

(i) Garden Hospitals will deal with out-patients, in patie 
nts nor requiring any elaborate diagnosis and treatment, 
infectious cases, mid-wifery, simple pre-natal and post-natal 
care, care of infants and children and periodical inspection of 
workers. 

(ii ) Group Hospitals shall be capable of dealing efficiently 
with all types of cases normally encountered but will not be used 
for routine treatment. Admission to Group Hospitals shall be 
only on the recommendation of a garden hospital doctor. 

22. Garden Hospitals.- ( 1) Subject to the provisions of sub 
rules (2 ) and (3 ), every employer shall, by the 31st December, 
1955 , either 
to the standards laid down in these rules ; or 

(a ) provide a garden hospital in his plantation according 

(b ) have a lien on beds in such hospital in a neighbouring 
plantation or other hospital to the scale of 15 beds per 1000 
workers as 

as may be approved by the Chief Inspector: 
Provided that in the case of lien on hospital beds outside 
the plantation, a plantation or group of plantations may pro 
vide a dispensary with upto 5 detention beds under the imme 
diate care and supervision of a qualified medical practitioner 
assisted by at least a full-time trained nurse and such other 
staff as the Chief Inspector may consider necessary, with 
corresponding reduction in the number of beds on which the 
plantation or group of plantations shall have a lien . 

(2 ) A plantation employing 1,000 or more workers shall 
run its own garden hospital wherever possible while plantations 
employing less than 1,000 workers which are situated within 
reasonable distances from one another,may, with the approval 
of the Chief Inspector, combine and provide joint hospitals dis 
pensaries and share their expenses. For this purpose , the planta 
tions concerned shall submit to the Chief Inspector particulars 
of the scale of staff proposed to be employed , the equipment 
proposed to be provided, the location of joint hospitals|dispen 
saries, areas of plantations served, the distances of plantations 
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from one another , the number of workers employed and all 
other relevant information : 

Provided that in the case of combined hospitals, plantations 
employing more than 200 workers shall, wherever possible, run 
their own dispensaries referred to in proviso to sub -rule (1 ). 

( 3) In the plantations where a garden hospital dispensary 
or a combined garden hospital dispensary provided under sub 
rule ( 1 ) is not situated , the employer shall also provide and 
maintain so as to be readily available during all hours at least 
one first-aid box or cup -board equipped with such contents as 
may be specified by the Chief Inspector. The first-aid box or 
cup-board shall be kept in charge of a responsible person 
trained in first-aid treatment whose services shall be readily 
available during all hours to render first-aid . 

(4 ) Notwithstanding anything contained in sub-rules (1 ) 
to ( 3 ) shall and in accessible plantations employing 350 or 
less workers so situated as not to be within reasonable distance 
or reach of a garden hospital shall have subject to the approval 
of the Chief Inspector dispensaries with upto 5 detention beds 
under the immediate care of a full-time qualified compounder , 
but supervised and visited daily at regular hours by the nearest 
garden doctor . 

(5 ) Each garden hospital shall be under a qualified medi 
cal practitioner assisted by at least one trained nurse, one 
trained mid -wife, a qualified compounder and a trained health 
assistant. The services of the staff shall be readily available 
during all hours: 

Provided that doctors employed in plantations at the 
commencement of these rules who are not qualified medical 
practitioners, may continue in service until they retire. 

(6 ) Medical and auxiliary personnel shall be appointed 
according to the following scalc : 

Qualified Medical Practitioner number of 
workers not less than 

1 |1750 
Midwives 

do. 

do.. 1 1750 
Nursing attendants do. 

do . 

1 700 
(Male or female ) 
Compounder 

do . 

do. 1/1750 
Health assistants 

do. do. 112100 
Note : Where more than one medical practitioner are appoin 

ted, at least one shall be a lady doctor . 
( 1 ) (a ) A minimum of 15 beds shall be provided in every 
garden hospital per 1,000 workers served and cach bed shall 
be allowed at least 60 sq . ft. of floor space . 

( b ) Every hospital shall be of sound permanent construc 
tion, with impermeable wasliable walls to a height of at least 
5 feet on the inside with proper water supply and ellicient 
sanitary arrangements. 


(c) Every hospital shall have pure piped water supply 
and the wards, consulting room , operation theatre and dispen 
sary shall each have a water point ever a suitable glazed sink . 
(d ) The following departments shall be provided : 

(i) General ward for males ; 
( ii ) General ward for females ; 
(iii ) Maternity with separate labour room ; 
(iv ) Family Planning Centre , 
(w ) Infectious Ward with separate sanitary arrange 

ments; 
(vi) Out-patient department with sufficient waiting 

space for patients to wait under cover ) preferably 

situated in a separate block from general wards; 
( vii) Consulting room so arranged that patients can be 

examined in privacy: 
( viii ) Minor operation and dressing room ; 
( ix ) Dispensary and Drug Store ; 
(x ) General Store; 

(xi) Kitchen for cooking (fly proffed ). 
( e ) In every hospital, transport facilities shall be provided 
for carrying patients to and from Group Hospitals. 

23. Group Hospitals.- (1) Group Hospitals shall be esta 
blished by the 1st July, 1957. 

(2) Plans for the establishment of Group Hospitals con 
taining details as regards their location and size, areas of 
plantations served , the number of workers employed thereon 
etc., shall be approved by the State Government. 

(3 ) Every Group Hospital shall have a minimum of 100 
beds and there shall be at Icast 3 beds per 700 workers, every 
bed having 80 sq. ft. of floor space : 

Provided that the State Government may fix a lesser 
number of beds to be provided in a Group Hospital and exempt 
a group of plantations from providing a Group Hospital, if 
it is satisfied that adequate alternative arrangements exist for 
treatment of patients intended to be treated at a Group 
Hospital: 


Provided further that no exemption shall be allowed with 
out the previous approval of the Central Government. 

(4 ) The hospitals shall be built according to such specifi 
cations as may be approved by the State Government. 

(5 ) There shall be provision for piped supply of pure 
water, electricity , modern methods of sanitation and water 
flushed closets. Each ward , labour room , surgical dressing 
room , consulting room and dispensary shall have a water point 
over a suitable glazed sink : 

Provided that with the approval of the State Government, 
buitable alternative arrangements may be made in regard to 
supply of pure watcr, electricity and other modem methods of 
sanitation . 
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(6 ) Each Hospital shall have provision for- . 

Operating Theatre Block ; 
X -Ray Block ; 
Physical therapy block ; 
Dental treatment block ; 
Labour room ; 
T. B. and V. D. clinics ; 
Consulting and examination rooms; 
Clinical Laboratory, fully equipped ; 
Dispensary ; 
Administrative and Office block ; 
Kitchen and Laundry blocks; 
Lavatories and bathrooms; 
Stores ; 
Mortuary and post -mortem room ; 
Out-patients block which should preferably be at some 

little distance from the wards. 
Separate wards shall be provided for males, females, mater 
nity cases and small isolated wards for infectious diseases ; 

Provided that X -Ray and Physical Therapy Blocks may 
not be provided if satisfactory arrangements are made by 
employers to provide these facilities with some hospital appro 
ved by the Chief Inspector. 

(a ) Every Group Hospital shall have such medical 
and other staff as may be specified by the State Government. 
All doctors in a Group Hospital shall be qualified medical 
practitioners. 

(b ) There shall be 15 nurses for a 100 bedded hospital 
of whom one shall be senior trained , 5 junior trained and 9 
assistant nurses. Such classification may be made according 
to their qualifications and experience. 

(8 ) A properly equipped ambulance shall be maintained in 
every Group Hospital. 

24. Equipment and drugs. Every dispensary, garden hospi 
tal and group hospital shall maintain such equipment and drugs 
etc., as may be specified by the State Government. 

25. Medical Records. The medical officer in charge of each 
dispensary, garden or group hospital shall 

(a ) maintain such registers, books, accounts and a medical 
record in respect of every patient, as may be prescribed by the 
State Government for the purpose ; and 

(b ) comply with such regulations as may be made by the 
State Government in respect of medical stores . 
26. Standard of medical facilities . 

(a ) Out-patients treatment. It shall include 
(i) detention for observation and treatment; 
( ii) preventive treatment such as vaccination and inoccu 

lation ; 
G 755 
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(iii) free provision of all drugs including those needed for 

injections and dressings and appliances that may be 

considered necessary ; 
(iv) anti-natal, natal and post-natal advice ; 
(v ) Provision of certificates free of cost in respect of 

maternity and sickness benefit claims under Section 32 

of the Act. 
(b) In-patients treatment. The hospital treatment shall 
include maintenance, food and medicines, including treatment 
at confinement as may be available at the Hospital. 

Provided the State Government may fix the charge of food 
supplied to a patient while he is in the hospital. 

27. Submission of Scheme for the provision of medical 
facilities and progress reports.- (1 ) Within six months of the 
promulgation of these rules every employer shall submit to the 
Central as well as the State Government concerned a scheme 
for providing medical facilities according to the prescribed 
standards. The scheme shall show the various stages in and 
the date by which the required medical facilities are proposed 
to be provided. Medical facilities shall be provided according 
to the approved Scheme. 

(2 ) Every employer shall furnish to the Central as well 
as the State Government concerned reports in such form as may 
be prescribed by the 31st January and 31st July every year to 
show progress made in providing medical facilities according to 
the approved Scheme. 


28. Failure to provide and maintain medical facilities as 
required in these rules. If any employer does not provide and 
maintain medical facilities as required in these rules to the 
satisfaction of the Chief Inspector , the latter will cause to be 
provided and maintained these facilities in the nearest garden 
hospital or dispensary , or in a District Board or other similar 
hospital. The defaulting employer shall be liable to pay the 
cost of such medical facilities including charges , if any, in 
respect of - 
( a ) a medical officer s visit to the plantation for the pur 

pose of attendance on any sick worker or workers ; 
(b) the maintenance of sick worker in a hospital dispensary 

for each day s maintenance ; and 
(c) transport to and fro provided to the sick worker . 
29. Recovery of sum due under rule 28. - When any sum of 
money is due from any employer under rule 28 , the Chief Ins 
pector shall give him notice in writing requiring the payment 
of the amount to the Collector , who may recover the same as 
an arrear of land revenue. 
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CHAPTER IV . 

WELFARE . 
Rules prescribed under section 11. 
30. Canteens. - In or near every plantation wherein one 
hundred and fifty or more workers are ordinarily employed , the 
employer shall provide andmaintain a canteen or canteens with 

31. Prices to be charged.- ( 1) Tea and snacks served in 
every canteen shall be sold on a no -profit basis . 

( 2 ) The prices of all items served in the canteen shall be 
conspicuously displayed in every canteen . 

Rule prescribed under sub-section (3 ) of section 12 . 
32. Creches.- ( 1) In every plantation wherein fifty or 
more women workers are employed or were employed on any 
day of the preceding twelve months, the employer shall provide 
and maintain a creche or creches for the use of their children 
who are below the age of six years according to the standards 
laid down in these rules. 

(2 ) Every creche shall be conveniently accessible to the 
mothers of the children accommodated therein . 

(3 ) There shall be not less than 15 sq . ft. of floor area for 
each child to be accommodated in a creche. 

( 4 ) The building in which the creche is situated shall be 
of sound construction with a good plinth . 

of the creche building shall be in accordance 


(5) The 
pector : 


Provided that where no standard plan has been laid down 
or where it is proposed to deviate from a standard plan, the 
Chief Inspector s approval shall be obtained. 

(6 ) The creche shall be furnished with suitable furniture 
and a cradle for each child below the age of two. 

( 7) A suitably fenced and shady open -air play-ground 
.shall be provided for the elder children. 

(8 ) The employer shall appoint : 

(i) a woman as Creche -in -charge to look after children 
during the absence of their mothers, who shall possess such 
qualifications and training as may be approved by the State 
Government; and 

(ii ) Such other staff on a scale approved by the said 
authority. 

33. Wash Room .-- ( 1 ) There shall be in or adjoining the 
creche a suitable wash room for the washing of the children and 
their clothes . 

(2 ) There shall be provided a latrine for the use of the 
children in the creche. 


12 


34. Supply of milk and refreshment. - At least half a pint 
of clean pure milk if possible, otherwise powdered milk approved 
by the Certifying Surgeon shall be made available for each child 
on every day it is accommodated in the creche and the mother 
of such child shall be allowed in the course of her daily work , 
two intervals of sufficient time to visit the creche and feed the 
child. For children above two years of age there shall be pro 
vided in addition an adequate supply of wholesome refreshment. 

35. Supply of clothes, soap and oil.- (1 ) The creche staff 
shall be provided with suitable clean clothes for use while on 
duty in the creche. 

(2) . An adequate supply of clean clothes, soap and oil shall 
be made available for each child while it is in the creche. 

Rules prescribed under section 13. 
36. Recreational Facilities. - Every employer shall provide 
and maintain 

(i) a recreation centre or centres for workers with provi 
sion for indoor games suitable for adult and child workers. 

(ii ) where adequate flat open space is available within 
a reasonable distance, a playground or playgrounds for adult 
and child workers with necessary sports equipment for outdoor 
games. 

Provided that subject to the provisions of Rule 37, a 
group employers may with the approval of the Chief Inspec 
tor, provide and maintain joint recreation centres and play 
grounds and share their expenses . 

37. Every recreation centre to be provided and maintained 
under Rule 36 shall be conveniently situated as near as possible 
to the workers quarters. 

Rules prescribed under section 14 . 
38. Educational facilities for workers children .- Every em 
ployer shall, if the number of workers children between the 
ages of 6 and 12 in his plantation exceeds 25 , provide and main 
tain a primary school or schools for imparting primary education 
to the children : 

Provided that an employer may not provide and maintain 
a primary school if there is one under the direct management of 
the State Government or of any local body for imparting free 
education to the children up to the primary or higher standard , 
with enough seats to admit the children between the ages of six 
and twelve of the workers in his plantation and within a distance 
of one mile from the place where workers reside in his planta 
tion , or if under any other law he is required to 
tax for primary education. 

Provided further that subject to the provisions of sub- rule 
(1) of Rule 39, a group of employers may jointly provide and 
maintain a primary school and share its expenses, 


red to pay a cess or 
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39. ( 1) Every school to be provided and maintained under 
Rule 38 shall be conveniently situated and within a distance of 
one mile from the workers quarters . 

( 2) The School building shall be constructed in accordance 
with the standard plan or plans which may be laid down by the 
State Government : 

Provided that where there is no standard plan or where it 
is proposed to deviate from a standard plan , the State Govern 
ment s approval of the plan of the school building shall be 
obtained. 

(3 ) Where adequate space is available, an open air play 
ground with suitable accessories shall also be provided for the 
children attending the school. 

40. The employer or employers as the casemay be shall pro 
vide for every primary school maintained under Rule 38 such 
educationaland other equipment as may be considered necessary 
by the State Government. 

41. ( 1) The employer or employers concerned shall appoint 
one teacher for every forty children attending the primary 
school. 

(2 ) The teacher shall possess the qualifications pres 
cribed by the State Government for teachers in Government 
primary schools : 

ovided that in the case of any person who is working as 
a school teacher in a plantation at the commencement of these 
rules, the State Government may, subject to such conditions as 
it may specify, relax any of the qualifications. 

42. The curriculum , duration, standard and syllabus of the 
course of instruction to be imparted in the primary school 
shall be such as may be approved by the State Government. 

43. No fees shall be charged from the workers children 
attending the primary school. 

Rules prescribed under section 16 . 
44. Housing accommodation for workers.-- Every employer 
shall provide for every worker and his family residing in a plan 
tation , housing accommodation as near as possible to the place 
of work . It shall be open to an employer to provide such accom 
modation in the course of several years provided that houses 
shall built for at least eight per cent of the resident workers 
every year. 

45. Standard and specification of housing accommodation. 
All housing accommodation for workers in a plantation shall 
conform to such standards and specifications as may be 
approved by the State Government on the recommendation of 

the Advisory Board referred to in Rulel54: 03 : 
5:46 . Sites for housing accommodation ( 1) The housing 

accommodation shall be provided on dry well-drained , land 
which , consistant with the requirements regarding distance 
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from the plantation , has supplies of wholesome drinking water 
within a reasonable distance. In malarial tracts, the houses 
shall be provided at a safe distance from the swamps and 
marshes and above the highest flood level. 

(2 ) Adequate lighting arrangements shall be provided in 
and around the area in which housing accommodation is pro 
vided . 

(3 ) The employer shall maintain in good condition the 
approach roads and paths to the area where houses are located 
as also the sowers and drains in that area . 

(4) The employer shall not deny to the public free access 
to those parts of the plantation where the workers are housed . 

(5) The employer shall cause the vicinity of all houses to 
be kept clear of refuse and excreta and the latrines and drains 
to be cleaned out daily and all refuse in or near them to be 
collected, removed and disposed of hygienically . 

47. Housing Scheme. Within six months of the date of issue 
of these rules, every employer shall submit to the Chief Inspector 
of Plantations for approval a scheme in regard to the provision 
by him of housing accommodation for workers. The scheme 
shall provide for the following matters: 

(1) specification of the period during which housing 
accommodation is proposed to be provided in respect of all 
resident workers in a plantation, such period being not later 
than the period referred to in Rule 44 . 

(2) the type design which is proposed to be adopted for 
the construction of houses, such design being in conformity 
with the standards and specifications as may be approved by 
the State Government under Rule 45 . 

(3) plan and site plan , in duplicate, of the buildings to be 
constructed or remodelled for use as workers houses. 

48. Construction of houses in accordance with scheme and 
report in relation thereto . - All houses shall be built in accord 
ance with the scheme as approved in writing by the Chief 
Inspector of Plantations. With a view to showing the pro 
gress made in providing houses according to the approved 
scheme, every employer shall submit to the Chief Inspector of 
Plantations a report in Form No. 4 on the 31st July ever year. 
** 49. Maintenance of houses.- (1 ) The employer shall, at his 
own expense, execute such repairs to the houses as may be 
required from time to time and maintain the houses in fit and 
safe condition for occupation. 
1 (2) A worker occupying a house may, and an Inspector 
appointed under the Act shall, bring to the notice of the em 
ployer any defects in the condition of a house which make it 
dangerous to the health and safety of the worker... Where an 
Inspector, so brings any such defects to notice , it shall be the 
duty of the employer to rectify them with the least possible 
delay, 
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(3 ) The employer shall get all the houses lime-washed at 
least once every year and all the doors, windows and other 
wooden structure varnished or painted once in three years. A 
record of dates on which lime-washing or painting was carried 
out shall be maintained in a register in Form No. 5 

50. Accommodation to be rent frec.- No rent shall be 
charged by an employer for the housing accommodation pro 
vided to workers and their families residing in his plantation. 

51. Occupation of houses.- (1 ) Houses shall be allotted on 
the basis of one house for one worker : 

Provided that it shall be open to an employer to allot houses 
to single workers at the rate of a house for not more than 
four such workers : 

Provided further that if there are more than one worker 
in a family, only one house shall be allotted to the husband , 
his wife and non -adult children. 
rised additions to or alterations in the house. 

(2) The occupant of a house shall not make any unautho 
occupant of another house except with the written permission 

(3) The occupant shall not exchange the house with the 
of the employer. 

(4 ) The occupant shall not let the house or any portion 
thereof to any person . 

(5 ) All workers and members of their families occupying 
the houses shall use the latrines provided and shall not pollute 
the soil and shall keep the houses and the precincts thereof 
clean and tidy and shall not waste drinking water. 

(6 ) No cattle or goats shall be kept in the living roomsor 
verandahs and no windows or air spaces shall be blocked up . 

(7 ) The employer shall bring to the notice of each worker 
to whom housing accommodation has been provided , the con 
ditions governing the occupation of such accommodation , in 
writing, in a language which the latter can understand. 

52. Occupation of accommodation after termination of 
employment.-- When a worker dies in the service of the em 
ployer, or retires, or goes on transfer, or resigns, or goes on 
leave or when his services are terminated , he or his family may 
retain the house upto the period as detailed below : 
(i) in the case of death , transfer or termination of 

service, a period not exceeding two months ; 
(ii) in the case of retirement or resignation , a period not 

exceeding one month ; 
(iii) in the case of leave, for the period of leave; and 
(iv ) in the case where the discharge of a worker is 

disputed and the matter has been taken to an 
industrial tribunal or court, for so long as the 
case is not finally disposed of. 
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53. Facilities for harvesting standing crops on termination 
of employment.- In the case of termination of his employment, 
a worker shall, where possible, be given reasonable facilities to 
harvest the standing crops in his garden plot . 

ADVISORY BOARD 
54. Constitution of Advisory Board . — The State Govern 
ment shall, by notification in the official Gazette constitute an 
Advisory Board for consultation in regard to matters connected 
with housing. 

55. Composition of Advisory Board .- ( 1) The Advisory 
Board shall consist of: 
(i) the Secretary to the State Government in the Depart 

ment concerned, who shall be the Chairman of the 

Board ; 
1 ( ) two officials to be nominated by the State Government ; 

(iii) three representatives each of the employers and work 
ers rominated in consultation with the interests concerned . 

( 2 ). No act or proceedings of the Advisory Board shall 
be invalid on the 

any defect in the constitution of, 
or any vacancy in, the Board . 

56. Term of office of members. ( 1 ) A nominated member 
shall, unless he resigns his office or dies, hold office for a period 
of three years from the date of the notification appointing him 
a member of the Board and shall be eligible for renomination ; 

Provided that an outgoing member shall continue in office 
until the 
the official members of the Board shall hold office 
during the pleasure of the State Government. 

57. Travelling allowances for members. Every non -official 
member shall be entitled to draw travelling and daily allowances 
at the ordinary rate as admissible a Government servant of 
the 1st class for any journey performed by him for attending 
a meeting of the Advisory Board . 

58. Resignation . A non- official member may resign his office 
by letter , addressed to the Chairman of the Advisory Board and 
his office shall fall vacant from the date on which his resigna 
tion is accepted by the Chairman . 

59. Vacation of Office. A nominated member may be declared 
by the Chairman of the Advisory Board to have vacated his 
office : 

(a ) if he becomes insolvent; or 

(b ) if he is convicted of an offence, which in the opinion 
of the State Government involves moral turpitude; or 

(c ) if he is absent from three consecutive meetings of the 
Advisory Board without leave of absence from its Chairman ; or 

(a ) if the State Government consider it undesirable that 
he should continue to be a member of the Advisory Board ; or 

( e ) if he is declared to be of unsound mind by a competent 
court. 
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PROCEDURE RELATING TO MEETINGS. 
60. Disposal of business. ( 1) Every question which the 
Advisory Board is requested to take into consideration, shall 
be considered either at its meeting or, if its Chairman so 
desires, by circulating the necessary papers to all the members 
for their opinion. 

Provided that the papers need not be circulated to a member 
who is at the time outside India . 

( 2 ) When a question is circulated for opinion under sub 
rule (1 ) ; any membermay request that the question be consider 
ed at a meeting of the Advisory Board and thereupon the 
Chairman may, and if the request is made by three or more 
members , shall , direct that it be so considered . 

61. Time and place of meetings. The Advisory Board shall 
meet at such time and place as may be appointed by the Chair 
man . 

62. Notice of meetings. (1 ) Notice shall be given to every 
member of the time and place fixed for each ordinary meeting 
at least fifteen days before such meeting and each member shall 
be furnished with a list of business to be transacted at the 


meeting. 


Provided that, when an emergent meeting is called by the 
Chairman , a notice giving such reasonable time as he may con 
sider necessary, shall be deemed sufficient. 

(2) No business which is not in the list shall be considered 
at a meeting without the permission of the Chairman. 

63. Presiding at meetings. The Chairman of the Advisory 
Board shall preside at every meeting of the Board at which he 
is present. If the Chairman is absent from any meeting, the 
members present shall elect one of the members to preside over 
the meeting and the member so elected shall at that meeting 
exercise all the powers of the Chairman . 

64. Quorum . No business shall be transacted at the meeting 
of the Advisory Board , whether ordinary or emergent, unless 
at least three members are present. 

Provided that if at any reeting, less than three members 
are present, the Chairman of the Advisory Board may adjourn 
themeeting to a date not later than seven days, informing the 
members present and sending notice to other members that he 
proposes to dispose of the business at the adjourned meeting, 
whether there is a quorum or not, and he may thereupon dispose 
of the business at such adjourned meeting even if there is no 
quorum . 

65. Decision by majority. (1 ) Every question at a meeting 
of the Advisory Board shall be decided by a majority votes 
of the members present and voting on the question but the 
minority shall have the right of getting their dissent recorded. 
In the case of an equality of votes , the Chairman shall have a 
second or casting vote. 


G735 
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( 2 ) Every question, referred to the members for opinion 
shall, unless the Chairman reserves it for consideration at a 
meeting, be decided in accordance with the opinion of the 
majority ofmembers submitting their opinions within the speci 
fied time. 

66. Minutes of meetings. (a ) The proceedings of each meet 
ing of the Advisory Board shall be circulated to all members not 
later than two months from the date of the meeting and there 
after recorded in a minute book which shall be kept for 
permanent record . 

(b ) The record of the proceedings of each meeting shall 
be signed by the Chairman of the Advisory Board or, as the 
case may be, by the person presiding at that meeting. 
67. Powers and functions of the Advisory Board. 

( 1) The advisory Board shall adviss the State Govern 
ment as regards standards and specifications of houses which 
may be approved. 

(2 ) The Advisory Board shall scrutinise the yearly pro 
gress reports from employers and advise the State Government 
to issue such instructions in the light thereof as will ensure 
compliance with the relevant provisions of the Act and these 
Rules within the scheduled period. 

( 3) In addition to matters specified in sub -rules ( 1) and 
(2), the Advisory Board shall consider and report any 
matter connected with housing of workers which may be 
referred to it by the State Government or by the Chairman of 
the Advisory Board. 

68. Removal of difficulties. If there is any difficulty in the 
working of rules 44 to 67, the State Government may issue 
such instructions as it may consider necessary to remove the 
difficulty . 

RULE PRESCRIBED UNDER SECTION 17. 
69. Every employer shall supply to every worker free of 
cost (a ) one water -proof rain -coat with hood of durable quality 
approved by the Chief Inspector and of suitable size once every 
twenty -four months and (b ) one woollen blanket of durable 
quality approved by the Chief Inspector once 
months, ifif his workspot is situated at an elevation of 1,000 feet 

every twelve 
or more above the sea level; 

Provided in the case of a temporary worker employed for 

only during the months from December to March the 
requirements of clause (a) shall not apply . 

Provided further that in the case of a worker who need 
not do his work in the open field , the requirements of clause 
( a ) shall not apply. 

In case of dispute or difference of opinion regarding the 
elevation of any workspot, the employer shall, if required by 
the Chief Inspector, arrange to have the elevation of the spot 


work 
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surveyed by the Survey Department of the Government or by 
any competent person approved by the Chief Inspector and for 
ward his report for his decision in the matter. 

CHAPTER V. 
HOURS AND LIMITATION OF EMPLOYMENT. 

Rule prescribed under Section 20 
70. Weekly holidays.-- ( 1) Unless otherwise permitted by 
the State Government no worker shall be required or permitted 
to work on any plantation on a Sunday, except when he has 
had or will have a day of rest on one of the three days imme 
diately preceding or succeeding that Sunday : 

Provided that the weekly holiday may be substituted by 
another day : 

Provided further that every worker shall be free to work 
on a day of rest, which is not a closed holiday, but in so doing 
he shall not work for more than ten days consecutively with 
out having holiday for full one day. 

( 2 ) Every worker shall be paid for work on the day 
of rest at the overtime rate prevailing in a particular area as 
fixed under the Minimum Wages Act, 1948 , and where there is 
no such rate, at double the ordinary rate. 

Rule prescribed under Section 23 
71. Notice of period of work ( 1 ) The notice prescribed 
in section 23 shall be in Form No. 6 . 

(2 ) It shall be written in English and in language under 
stood by the majority of workers in the plantation , shall be 
displayed at some conspicuous and convenient place and shall 
be maintained in a clean and legible condition . 

( 3 ) Any modification in the periods of work in the plan 
tation which may necessitate a change in the aforesaid notice 
shall be intimated to the Inspector in duplicate, along with a 
copy of the original notice, either before the change is made 
or within three days ofmaking any such change. 

CHAPTER VI. 
SICKNESS AND MATERNITY BENEFITS. 

Rules prescribed under Section 32. 
72. Paymentof sickness allowance ( 1 ) Every worker shall 
be entitled to obtain sickness allowance from his employer for 
each day of certified sickness for a total period of 14 days in 
a year at the rate of two-thirds of his daily wages or of the 
average daily earnings if he is employed on piece wages, subject 
to a maximum of annas twelve per day : 

Provided that the worker shall not be entitled to the allow 
ance for an initial waiting period of two days except in the case 
of a spell of sickness following, at an interval of not more than 
fifteen days , the spell of sickness for which sickness allowance 
was last paid . 
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(2 ) Sickness allowance specified in sub-rule (i) shall be 
paid at the option of the worker either at the time of pay 
ment of weekly advances on account of wages or along with 
the first instalment of wages payable to the workers after he 
resumes his work on recovery from certified sickness . 

( 3 ) The certificate sickness shall be issued in Form 
No. 7 (to be supplied by the employer free of cost) by the 
Certifying Surgeon or a resident Medical Officer appointed by 
the employer or any other qualified Medicalpractitioner to every 
worker entitled to obtain sickness allowance, on a request being 
made by such worker in this behalf. Every employer shall pay 
to a worker sickness allowance due to him on presentation of 
such certificate in accordance with the provisions of sub -rule 
(2 ) above. If a worker has to pay any fee for obtaining the 
sickness certificate , the employer shall bear the cost. 

No sickness allowance shall be paid to a worker if 
he attends to work on any day for which he has been granted 
sickness allowance. 

73. Payment of Maternity Allowance- ( 1 ) Subject to the 
provisions of these Rules but without prejudice to her right 
if any, to free medical facilities existing in a plantation , every 
woman employed in a plantation, shall be entitled to obtain 
from her employer a maternity allowance for a period of four 
weeks immediately preceding the expected day of her delivery 
and for a period of eight weeks immediately following and includ. 
ing the day of her delivery ; 

Provided that woman shall not be entitled to obtain such 
maternity alowance unless she has worked in the plantation or 
plantations of the employer from whom she claims such allow 
ance for not less than one hundred and fifty days in the twelve 
months immediately preceding the expected day of her delivery; 

Provided further that the period of 150 days may either 
be continuous or interrupted by a period or periods of absence 
on account of authorised leave. 

( 2 ) A woman shall not be entitled to obtain maternity 
allowance if she has not 

(a ) permitted herself to be medically examined for the 
purpose of certifying pregnancy or expected confinement by a 
Certifying Surgeon or a qualified resident medical officer with 
the assistance of of a nurse, if the Surgeon Medical Officer is male 
or a qualified lady Medical practitioner, or 

(b ) during the period which extends from the commence 
ment of the four weeks immediately preceding the expected 
day of her delivery to the day of her delivery and during the 
period of eight weeks immediately following and including the 
day of her delivery attended , or permitted herself to be treated 
in , a hospital by a qualified medical practitioner or under the 
supervision of such medical practitioner by a nurse; 

Provided that non-compliance by the woman with the pro 
visions of this sub-rule shall not disentitle her to maternity 
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allowance if a certifying surgeon or any other qualified medical 
practitioner certifies that in his opinion such non -compliance 
was due to premature delivery or to a bonafide miscalculation 
on the part of the woman as to the state of advancement of 
her pregnancy . 

74. Prohibition of employment women during certain period . 
(1 ) No employer shall knowingly employ a woman in a planta 
tion during the four weeks immediately preceding and on the 
expected day of delivery, during the period, if any from the 
expected day of delivery to the day of delivery, and during the 
eight weeks immediately following and including the day of 
her delivery . 

( 2 ) In case of miscarriage a woman shall, on produc 
tion of a certificate signed by the certifying Surgeon or any other 
qualified medical practitioner or such other proof of miscarriage 
as may be accepted by her employer, be entitled to two weeks 
leave from the day of her miscarriage with pay as under the 
rules . 

( 3 ) During the period of pregnancy a woman shall not be 
employed on work which is arduous or which requires long 
hours of standing at one place or which may in any way inter 
fere with her pregnancy and is likely to cause miscarriage or 
adversely affect her health and interfere with the normal deve 
lopment of foetus. 

75. Procedure regarding payment of maternity allowance . 
( 1 ) (a ) A woman who claims or intends to claim maternity 
allowance shall on any day give notice in Form No. 8 to the 
employer that she expects to be confined within one month 
next following and may nominate therein a person for purposes 
of sub -rule ( 2 ) of rule 77; 

(b ) Where no such notice has been given and the woman 
has been delivered of a child , she shall within seven days of 
the delivery give notice in Form No. 9 that she has given birth 
to a child : 

Provided that non -compliance of the procedure laid down 
in the sub-rule shall not disentitle a woman to maternity 
allowance if she is found to be illiterate. 

( 2 ) When such notice as is referred to in clause ( a ) or 
clause (b ) of sub-rule (1 ) is received the employer shall permit 
the woman to absent herself from work in the plantation on 
and from the day following that on which such notice is received 
until the expiration of eight weeks after the day of her delivery . 

76. Payment of maternity allowance. ( 1) Where a woman 
entitled to obtain maternity allowance has given notice referred 
to in clause (a ) of sub -rule (1 ) of rule 75 and has obtained 
permission to absent herself from work the employer shall pay 
her maternity allowance for twelve weeks at the rate of rupees 
five and annas four per week in twelve equalweekly instalments 
and the payment of the first instalment shall be made within 
three days of the receipt of the notice : 
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Provided that an employer before making any payment may 
require thewoman to whom such payment is to be made to pro 
duce a certificate in Form No. 10 given by a Certifying Surgeon 
or a qualified resident medical officer or any other qualified 
medicalpractitioner as to the expected day of her delivery. 

(2 ) Where a womon entitled to maternity allowance has 
given notice referred to in clause (b ) of sub -rule ( 1) of rule 75 
the employer shall pay her maternity allowance for eightweeks 
at the rate of rupees five and annas four per week in eight equal 
weekly instalments and the payment of the first instalment shall 
be made within three days of the receipt of the notice. 

Provided that an employer before making any paymentmay 
require the woman to whom such payment is to be made to pro 
duce a certified extract from a birth register or å certificate 
signed or countersigned by a Certifying Surgeon or a qualified 
resident medical officer or any other qualified medical practi 
tioner . 
77. Payment of maternity allowance in case of a woman s death 

( 1 ) If a woman entitled to obtain maternity allowance 
dies before being delivered of a child the employer shall be liable 
only for the payment of maternity allowance due in respect of 
the four weeks immediately preceding the expected day of her 
delivery. 

(2 ) If a woman entitled to maternity allowance dies on 
the day of her delivery or during the period of eight weeks 
immediately following that day the liability of the employer shall 
not by reason of her death be discharged and he shall pay the 
amount of the maternity allowance, if the newly born child 
survives her , to the person who undertakes the care of the child 
and if the child does not survive her, to the person nominated 
by her under sub-rule (1) of rule 75 or if she hasmade no nomi 
nation to her next of kin as determined by the employer subject 
to the Inspector s approval. 

(3 ) The fact that a woman is dead shall be proved by the 
production either of a certificate to that effect from a Certifying 
Surgeon 

or any other qualified medicalpractitioner or of a certi 
fied copy of an extract from a death register maintained under 
the provisions of any law . 

78. Prohibition of dismissal during or on account of absence 
from work owing to confinement. ( 1 ) When woman 
absents herself from work in accordance with the pro 
visions of these rules it shall not be lawful for her employer 
to give her notice of dismissalduring such absence or on such a 
day that the notice will expire during such absence.. , 

(2 ) The dismissal of a woman at any time within six 
months before she is delivered of a child , if the woman but for 
such dismissal would have been entitled to obtain maternity 
allowance under these rules, shall not have the effect of depri 
ving her of the maternity allowance if the Chief Inspector is 
satisfied that her dismissal was without cause , 
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(3 ) If the confinement involves illness incapacitating a 
woman for work the employer shall not be entitled to dismiss 
her or give her notice of dismissal, if she fails to return to duty 
on the expiry of eight weeks after the date of delivery without 
getting the approval of a Certifying Surgeon who may increase 
the period of absence if he considers fit. 

79. Muster -Roll . 
which women are employed shall prepare and maintain a muster 

( 1) Every employer in a plantation in 
roll in Form No. 11 and shall enter all particulars specified in 
the Form in respect of all women employed in the plantation 
from whom notice of confinement is received . 

Provided that where a register is maintained under a State 
Maternity Benefit Act, which covers all the provisions of Form 
No. 11, that register may be deemed suflicient for the purpose 
of this sub-rule. 

(2 ) All entries in the muster-roll shall be made in ink and 
maintained and it shall be made available for inspection at any 
time during the working hours. 

80. Every employer shall supply to a woman at her request 
free of cost copies of Form Nos. 8 and 9 . 

81. Records relating to payment of maternity benefit under 
these rules shall be preserved for two years from the date of 
preparation. 

CHAPTER VII 

MISCELLANEOUS 
Rules prescribed under sub -section 2 (e) of Section 43 
82. Appeals. ( 1) An appeal against the orders of an 
Inspector shall lie to the Chief Inspector and against the orders 
of the Chief Inspector to the State Government or to such 
authority as the State Government may appoint in this behalf. 
The appellate authority after giving both parties an opportunity 
of being heard shall either reject the application or decide in 
any manner it deems fit. 

(2 ) All appeals under sub -rule (1 ) shall be in the form 
of a memorandum setting forth concisely the grounds of objec 
tions to the order and shall be accompanied by a certified copy 
of the order appealed against, duly signed by the appellant or, 
on his behalf, by a duly authorised agent or legal practitioner. 
An appeal shall be considered valid only if submitted within 
two months from the date of the order appealed against . 

( 3) On receipt of the memorandum of appeal, the appellate 
authority shall, if it thinks fit , appoint an assessor within two 
weeks to assist in the disposal of the appeal. It shall then 
fix a date for the hearing of the appeal and shall give due notice 
of such date to the appellant and to the Inspector or Chief 
Inspector, as the case may be, whose order is appealed against . 
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Rules prescribed under sub-section (2 ) (j) of Section 43 
registers of adult and non-adult workers in Form Nos. a2 
83. Registers.it andExeracumployekershall maintain (a) 

(b ) a register in Form No. 14 hereinafter called the Leave 
with Wages Register which shall be preserved for a period of 
three years after the last entry in it. 

Provided that if the Inspector or the Chief Inspector is 
of the opinion that any muster- roll or register maintained by 
the employer gives the required particulars in respect of any 
direct that such muster-roll or register shall, to the correspond 
ing extent, be maintained in the place of and be treated as the 
register required under this sub- rule in respect of that planta. 
tion. 

(2) (a ) Every employer shall provide a plantation worker 
with a book in Form No. 15 (hereinafter called the Leave 
Book). The Leave Book shall be theproperty of theworker and 
the employer or his agent shall not demand it except to make 
necessary entries, and shall not keep it for more than a week 
at a time. 

(b) If a worker loses his Leave Book, the employer shall 
provide him with another copy on the payment of an anna. 

(3) Every employer shall maintain a bound Inspection 
Book and shall produce it when required by the Inspector or 
Certifying Surgeon . 

84. Returns. (1 ) Every employer shall furnish to the 
Inspector and the Chief Inspector on or before the 31st January, 
of every year an annual return in duplicate in Form No. 16 . 

(2) Every employer shall furnish to the Inspector and the 
Chief Inspector not later than the 15th February of the year 
subsequent to that to which it relates, returns in Form Nos. 17, 
18, 19, 20 and 21. 

(3) Every employer shall furnish to the Inspector and the 
Chief Inspector by the 31st January and 31st July every year 
a half yearly progress report in duplicate in regard to the pro 
vision of medical facilities in Form No. 22. 
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form No. 1 
(Prescribed under sub -rule ( ) of Rules) 

CERTIFICATE OF FITNESS 


Serial No. 
Date 
2. Name 
3. Father s name 
4. Sex 
5. Residence 
6. Age certified 
7. Physical fitness 
8. Descriptive marks 
9. Reasons for 

(1) refusal of certificate 
(ii) certificate being revoked 


Serial No... 
Date 

I certify that I have personally 
examined (name). 
son /daughter of 
residing at. 
+ ...... 
and that his/her age, as nearly as 
can be ascertained from my examina 
tion , is ......... 
years, and that he/she is fit for 
employment in plantation as 
adolescent /child 

His /her description marks 
are .... 


an 


Thumb Impression 

Thumb Impression 
Initials of Certifying Surgeon 

Certifying Surgeon 
Note:--Exact details of cause of physical disability should be clearly stated . 


Torm No. 2 . 
(Prescribed under sub-rule (1) of Rule 5) 
REGISTER SHOWING THE FEES PAID TO THE CERTIFYING 
SURGEON FOR THE ISSUE OF DUPLICATE 

CERTIFICATES 


Date 


SerialNo. 


Number and 

date of 
previous 
certificate 


Name of 
person to 

whom 
granted 


Father s 
Name 


Initials of 
the Certifying 

Surgeon 


2 


Paid into Treasury at. 


.on (date ) ... 


Signature of the Certifying Surgeon 


G , 755 
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Form No. 3 . 
(Prescribed under sub-rule (s) of Rules) 

CERTIFYING SURGEON S VISIT NOTE 
Visit to ( lantation ) 

on Jate 

Name of the Certifying Surgeon, 
EXAMINATION AND CERTIFICATES 
( A ) Children . 

Original examination . 
Numler examined. 
certificates 
Re-examination of those holding certificates 
Number cxamined . 
certificates cancelled . 

each case (ic, general nature of unfitness). 
(B) Adolescents. 
1. Original examination 

Number examined . 


1 


Number granted 


Number of 
Reason for cancellation in 


.Number granted 


cortiliatei ....... 


2 . 


...... 


Ke-examination of those holding certificates... 
Number Namined .. 

Number of certificates 
cancelled ...... 

Reason for cancellation in 
each case (i. c. generalnature of unfitness) .. 

Signed ........... 

Certifying Surgeon . 
N... Names ofyoung persons who have been granted certificates and of those 

whose certificates have been cancelled shall be given in an Appendix to 
this Form . 


form No. 4 . 

(Prescrie under Rule 48) 
YEARI Y PROGRESS REPORT FOR THE PERIOD FROM ... 

1st July 19 to oth June 19 . 
... 

(i) Name of Plantation .... 
(ii) Nameof State and District.. 
(iii). Name andalress of the employer 
(iv) Total resident labour population including dependants in the plantation 

........ **** 
1 ) Number ofresident workers requiringhouses (vidle rules 12 anul 29( ) 
vi) Number of houses required to be provided according to the approved 

scheme every year (8 per cent of (v) above )............. 
(vii) Number ofLowes provided accorling to the approvedl scheme by 

( ) construction of new houses 


......... 


(1 ) alaptation of old houses 
(vill) Reasonsfor not providing thenumber of housesas required in item (vi). 


Form No. 5. 
(Prescribed under sub-rule (3) of Rule 49.) 
RECORD OF LIME-WASHING, PAINTING , ETC. 

Date on which lime-washing, 
Parts lime-washed , painted , 

Treatment whether Painting, varnishing or oiling was 
varnished or oiled , e.g., 

lime-washed, painted carried out (according to the 
walls, ceilings, wood work, varnished or oiled. 

English Calendar) 
Date . Month . Year. 


REMARKS . 


Description of 

houses, 


etc. 


6 


5 


Signature of Employer . 


Form No. 6 
(Prescribed under Rule 71). 
NOTICE OF PERIOD OF WORK . 
-Place 

-District 


Name of Plantation 


Adults 


Adolescents. 


l eriod of work . 


Children . 


Description ofGroups 
Group letter 

Nature of work 


REMARKS, 


Male. 

B 


Female. 
C DE 


Male. 
G H 


Female , 

J 


A 


K 


L 


M 


From 


Το 


А 
B 
с 
D 
E 
F 
G 
H 
1 


From .......... 


K 
L 
M 


To ............. 
Date on which the notice is first exhibited . 

(Signed ) 

Employer. 
Instructions to be followed in filling in the notice of Period ofWork . 
(1) Divide allworkers into groups according to the nature and periods of their work and classify .Groups as A , B, C , D etc. 
(3) If workers in a particular group do notwork during the same periods on all working days of the week, the periodsshould be shown 

separately for different days or sets of days during the week: 
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Form No. 7. 
(Prescribed under sub-rule (3) of Rule 72) 

CERTIFICATE OF SICKNESS 
This is to certify that I have examined . 
son /daughter /wile of. 

employed in 
plantation at.. 

.... in the district 
of. 

and found him /her suffering 
from . 

I recommend . 

.... days absence 
from work and paymentof the corresponding sickness allowance . 

Signature, qualification and 
designation Medical 

Practitioner. 


on 


Form No. s. 
(Prescribed under sub-rule (1) (a) of Rule 75) 

......wife daughter of.. 
cmployed in group No............. of. ........plantation . 
hereby give notice that I expect to be confined within one month next following 
from the date of this notice and that I will absent myselffrom the plantation with 
effect from 
2. For the purpose of rule 

I hereby nominate 
****** 

........... (name and address of the nomince) to receive 
maternity benefit due to me in case of my death . 
Given this date .. 

Signature/Thumb Impression. 
Signature of attestor in case the 
woman affixes thumb impression , 

Address 


To 


The Employer, 


(name of plantation and full address ). 
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Form .No. 9 
(Prescribed under sub-rule (1) (b) of Rulc 75) 

.wife/daughter of.. 
..... employed in Group No. 

..of 
-plantation , hereby give notice that I gave 
birth to a child on the . 


..19 


2. For the purpose of rule .. ........, 1hereby nominate. 

..(name and full address ofnominee) 
to receive maternity benelit due to me in case ofmy death . 

Given this day . 


Signature /Thumb impression . 


Signature of attestor in case the woman 
uffixes thumb impression . 


Address 


To 


The Einployer, 


(name of plantation and full 
address). 


Form No. 10 . 

(Prescribed under sub-rule (1) of Rule 76 ) 
This is to certify that I examined........ 
wile/daughter of... 

...employed in 
plantation at.. 

... in the district of 

......and found * cannot discover that she is pregnant and is 
expected to be delivered of a child within ............months and/or days from 
the above mentioned date . 


.on 


Signature, qualification and designation 

of Medical Practitioner or Mid-wife. 


* Strike out when not applicable . 


Form No. 11. 
(Prescribed under sub-rule ( 1) of Rule 79 ) 

Address.. 


Muster 


Roll.. 


Name of plantation .. 


Name of 
woman 


Name of 
husband 
or father 


Nature of 

work 


Date on which 

employed 


Date of produc 
tion of medical 

certificate 


Date ofbirth 

of child 


Date of giving 

notice of 
pregnancy 


Date of giving 
notice of 
delivery 


and age 


7 


8 


2 


3 


5 
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Name of person 


Payment of 


Remarks 


Date of produc 
tion of proof 

of birth 


nominated 


Date of produc 
tion of proof 
of death if any 


Dates with amounts of 
maternity benefits paid 


bonus if any 


Name of persons to 
whom paid with 
date and amount in 
the event ofdeath 


Date 


Amount 


15 


14 


16 


10 


11 


12 


13 


9 


Form No. 12 . 
(Prescribed under sub- rule (1 ) of Rule 83 ) 
REGISTER OF ADULT WORKERS 


SI, No. 


Name,age and address 


Father s/Husband sname 


Nature of work 


Letter of group as in Notice of 

period of work (Form No...) 


Remarks 


2 


3 


4 


5 


6 


Form No. 13 . 
(Prescribed under sub-rule (t ) of Rule 83) 
REGISTER OF NON -ADULT WORKERS 


321 


Name and 
address 


No. 


Father s 
Name 


Date of Number of 

Age as entered 
first 

Certifying Surgeon s in the certificate 
employment Certificate 

with date 


Token No. 
reference to 
Certificate 

if any 


Nature 
of work 


Letter ofgroup 
as in Notice of 


period ofwork 


Remarks 


(Form No..) 


1 


2 


3 


-4 


5 


6 


7 


8 


9 


TO 


G. 
755 
. 


Form No. 14.. 
(Prescribed under sub-rule (1) of Rule 83) 
REGISTER OF LEAVE WITH WAGES 

Part I - Adults 

Part II - Non -adults 

Plantation 
Sl. No.. 

Name of worker 
$t. No, in the Register of adult/non -adult workers. 

Father s husband s name. 
Date of entry into service 

Address 


Leave taken 


33 


Number of days worked 
From Το Total days 


Leave 
earned 


Leave at credit 
(including balance, 
if any on return 
from leave on last 

occasion ) 


Balance on 
return from 

leave 


Date on which 
wages for leave 
paid and amount 

paid 


From 


To 


Number 
of days 


Remarks 


worked 


$ 


6 


LO 


7 


Note:---Separate page shall be allotted to each worker. 


Form No. 15. 
(Prescribed under sub-rule (2 ) of Rule 83.) 

LEAVE BOOK : 
PARTI - ADULTS. 

PART II - NON -ADULTS. 
Plantation . 

Name of worker 
Father s /husband s name. 


SI. No. 
Sl. No. in the Register of adult/ 

non -adult workers 
Date of entry into scrvice 


Address 


Leave taken . 


Balance on 


Number ofdays worked. 

Leave at credit 

Leave (including balance, 
From Το Total days earned . if any on return from 
worked 

leave on last 

occasion ) 


return from 

leave. 


REMARKS 


From 


Date on which 

Wages for leave 
paid and amount 

paid 


To . 
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Number of 
days . 


1 


2 


3 


4 


5 


6 


7 


8 


9 


.. 10 


Note :-The Leave Book shall be made out separately for each worker on thick bound sheets. 
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Form No. 16 . 

(Prescribed under sub-rule (1) of Rule 84 ). 
ANNUAL RETURN YEAR ENDING THE 31ST DECEMBER , 195...... 
(To be furnished to the Inspector and Chief Inspector by 

the 31st January) 


1 . Name of plantation .. 
2. Name of employer .. 
3. District .... 
4 

Postal address... 
5. Average number of 

(i) Men 
workers employed daily (li) Women ... 

(iii) Adolescents. 

(a ) Male 

(b ) Female . 
6. Normal hours worked (i) Adults 
per week 

(i ) Adolescents 

(til) Children 
7. Number of days worked in the year. 
8. " What rest intervals 

(1) Adults 
were given to 

(ii) Adolescents 

(iii) Children .. 
9. Were week days sometimes 

substituted for Sundays as 

weekly holidays ? 
10. Total number of workers 

discharged during the year 
for which this return is made. 


Certified that the information furnished 
above is to the best of my knowledge and 
belief, correct. 

Signature of Employer 
* The average daily number should be calculated by dividing the aggregate 
number of attendance onworking days by the number of working days in the year . 
In reckoning attendances, attendance by temporary as well as permanent workers 
should be counted and all workers should be included , whether they are employed 
directly or under contractors. Days on which the plantation was closed, for what 
cver cause, should not be treated as working days. 

** Enter " one hour " , " two half hours" , " one half hour " or " None " as 
the case may be. If none of these categories apply to the adult workers , enter the 
category applicable to the majority of adult workers. Where themajority received 
an interval exceedingone hour, enter " onehour " . 
Note:-Where possible, separate figures should be shown in respect of clerical and 

supervisory staff and otherworkers . 
G , 755 
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Form No. 17. 


(Prescribed under sub-rule (2) of Rule 84). 
LEAVE WITH WAGES - ANNUAL RETURN FOR THE YEAR ENDING 

3157 DECEMBER 195.... 
(To be furnished to the Inspector and Chief Inspector by the 

15th February) 
Name of Plantation . 
2. Name of employer. 


1 


3. District 


4. Postal Address ... 
5. Total number of persons 
employed during the year 

(a ) Men 
(b) Women 
(c) Young persons/Adolescents ... 

Children 
6. Number of persons who were granted leave-Juring the year : 

Men 
Women 
Adolescents 

Children 
7. Number ofworkers to whom the leave allowed amounted to thirty days . 

Men 
Women 
Adolescents 

Children 
Certified that the information furnished above.is, to the best of y 
kaowledge,and belief, correct. 


Signature,o Employer. 


Nose: - Where possible , separate figures should be shown in respect of clerical and 

supervisory staff and other workers, 
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Form No. 18 . 


(Prescribed under sub-rule (3) of Rule 84 ). 
ANNUAL RETURN - CRECHES (YEAR ENDING THE 

31ST DECEMBER, 195........) 
( To be furnished to the Inspector and Chief Inspector by 

the 15th February). 
1. Name ofPlantation .. 
2: Number of women workersnortnally employed . 
3.! Area of the Plantation 
4. Number of creches. 
5. Number of children admitted in each creche.. 
6. Average daily attendance of children at each creche.. 

(i) Two years and below .. 

(ii) Above two years. 
7. Facilities provided in each creche.... 

(1) Milk 
(ii) Food 
(iii) Clothes 
(iv) Toys 

(v ) Medical aid 

(vi) Others 
8. Strength ofstaffemployed in cach creche.. 

(i) Doctors : 

(a ) Males 

(b ) Females. 
(ii) Nurses 
(iii ) Ayahs for inferior attendants 

(iv) Sweepers 
9. Remarks... 

Certified that the information furnished 
above is, to the best of my knowledge 
and belief, correct 


Signature of Employer. 


Date .... 


Form No. 19. 
( Prescribed under sub -rule (2 ) of Rule 84). 

ANNUAL RETURN -- CANTEENS. 

YEAR ENDING THE 31ST DECEMBER , 195.... 

(To be furnished to the Inspector and Chief Inspector by the 15th February) 
Name of Plantation .. 
Area of Plantation .. 
Number and type of Canteens 

Number of workers Whether articles sold 
Number ofworkers 

patronising each 

below cost price. 
normally employed Providing cooked Providing Providing Providing canteen normally If so , state, items 
daily. food and refresh - cooked food refreshment tea only 

provided below cost 
ment etc. only and tea only 

price in each canteen 


REMARKS 


daily 


3 


4 


5 


8 


Ceritfied that the information furnished above is to the 
best of my knowledge and belief , correct. 

Signature of employer. 


Form No. 20. 
(Prescribed under sub-rule (2) of Rule 84) . 
ANNUAL RETURN - MATERNITY BENEFIT . 

FOR THE YEAR ENDING THE 31ST DECEMBER , 195.... 

(To be furnished to the Inspector and Chief Inspector by the 15th February.) 
Name of Plantation .... 

Number of cases, Number of cases 
Number of women Number ofwomen Number of cases where employer refused where employer 
who worked for a who gave notice where women refused 

permission for 

granted permission 
period of not less 

of confinement. to submit to medical absence during 4 to absent on account 
than 150 days. 

examination weeks before the ofnotice of confine. 

expected day of delivery . ment. 


Total number of 
women employed 
during the year. 


2 


Number of claims 
for benefit rejected 


Number of claims 

for maternity 
benefit paid and 
the totalamount. 


Number of expectant Number of expectant Number of cases in which 
women dismissed women who were 

women died . 
while working 

fined. 

Before After 
delivery delivery. 


REMARKS. 


9 


10 


11 


12 


13 


7 


Note: - Where possible , separate Egures should be shown in respect of clerical and supervisory staff and other workers . 

--Tull particulars of each case and reason for action taken under headings (s) (8) (9) and (10) should be given . 


Form No. 21. 
(Prescribed under sub-rule (2) of Rule 84). 
ANNUAL RETURN — SICKNESS BENEFIT. 

FOR THE YEAR ENDING THE 31ST DECEMBER , 195..... 
(To be furnished to the Inspector and Chief Inspector by the 15th February ) 

Name of Plantation.. 


Number of persons 

employed : 


Number of persons 
who applied for sickness 

benefit. 


Number of cases in which the 
claim was rejected and the 

reasons therefor . 


Number of persons who were 
granted sickness benefit and the 

total amount paid . 


REMARKS. 


4 


5 


Signature of Employer . 

Date .. 
Note:-Where possible, separate figures should be shown in respect of clerical and supervisory staff and other workers. 
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Form No. 22. 


1 . 


(Prescribed under sub -rule (3) of Rule 84 ). 

PROVISION OF MEDICAL FACILITIES. 
RETURN FOR THE PERIOD ENDING THE 30TH JUNE, 195...... 

OX 315 DECEMBER , 195........ 
(To befurnished to the Inspectorand the Chief Inspector 

by the 31st July /31st January ) . 
Name of Plantation 
2. Total population 
3. Average number of workers 

employed daily 
Garden hospital/dispensary 

Figures per 700 workers. 
Nature of medical 

Facilities Facilities Deviation 
facilities , prescribed available 

+ (plus) 
in the rules 

- (minus) 


Hospitalbeds 

Doctors 
Mid -wives 
Nurses 
Compounders 
Anti-malaria Assistants 


5. Number of first-aid boxes or 

cup-boards maintained , if any . 
6. Steps taken or proposed to be 

taken , if any , to bring the 
medical facilities available in 
the plantation at par with 
those prescribed in rules. 
State with special reference 
to the various stages of the 
approved scheme for provision 

ofmedical facilities. 
7. Number of patients recom 

mended for treatment at the 
Group Hospital and arrange 
ments made for their treat 
ment if no Group Hospital has 
been established . 


Signature of the Employer. 


Gazetto No. 12 dated 22nd March 1955 . 
PART III 

EDUCATION DEPARTMENT 

NOTIFICATION . 


Submission of subject books for consideration by the 

TEXT BOOK COMMITTEE . 
Authors and publishers are invited to submit suitable 
subject books for consideration with a view to their approval 
for use in schools in the State of Travancore-Cochin . Copies 
of the books suitable for approval in the categories mentioned 
below need alone be submitted . 

2. Only registered publishers and authors are eligible for 
submission of books. Those who have not registered them 
selves have to get themselves registered on payment of the 
requisite fee of Rs. 25 in the case of author -publisher and 
Rs. 150 in the case of publishing firm , before submitting books. 

3. Registered Publishers outside the State desiring to sub 
mit books should do so through their authorised Agents in the 


State . 


4. Publishers should send fifteen copies each of the books 
they intend to submi 

ideration 
5. An application duly filled up in the form given at the 
end of the Notification should be sent along with each book 
submitted for consideration . 

6. The last date for the receipt of books in the Office of the 
Special Officer for Text Books, Trivandrum , is 15th April 1955 
5 P. M. Books received after 5 P.M. on that date will not be 
considered . 

7. Government reserve the right to approve a book for a 
class different from the one to which it is proposed by the 
Publishers and to fix the price thereof or to reject or to do 
otherwise with any book . 

8. Books which do not bear the nameof the Author, Editor 
and Publisher will not be considered . The use of false names , 
Pseudonyms, pen names etc., is strictly prohibited in the case 
of books for school use. 

9. A scrutiny fee of Rs. 15 (Fifteen ) has to be remitted 
into a Government Treasury in the State under the head "XXVI 
E. C. (2 ) " and the chalan receipt forwarded along with the 
application accompanying each book submitted for approval. 

10. Books that have been approved in the various subjects 
during the years 1952-55 need not be submitted again for 
approval for use during the ensuing year. 


G. 700 
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Class. 


Subject . 

HIGH SCHOOL SECTION . 
Malayalam 
1. Elementary Mathematics 

Form V and VI 
(Arithmetic , Algebra and Geometry ) 
2. History ( Indian History , World Form IV and V 

History and Civics ) . 
3. Geography 

Form IV , V and VI 
4. Elementary Science (Physics, Form V and VI 

Chemistry and Natural Science) 
5. Everyday Science including Domestic 
Science and Public Health 

Form IV , V and VI 
6. Agriculture 

Form V and VI 
7. Needlework, Drawing and Painting Form IV , V and VI 

MIDDLE SCHOOL SECTION . 
1. Mathematics 

Form III 
2. History and Civics 

Form I and II 
3. Geography 

Form I and II 
PRIMARY SCHOOL SECTION 
1. Geography 

Class IV and V 
Civics 

Class IV and V 
3. Arithmetic 

Class V 
4. Naturestudy 

Class IV and V 
5. Hygiene 

Class IV and V 
HIGH SCHOOL SECTION . 
Tamil 
1. Elementary Mathematics 

Form IV , V and VI 
(Arithmetic, Algebra and Geometry) 
2. History (World History , Indian 

do. 
History and Civics ) . 
3. Geograpy 

do . 
4. Elementary Science (Physics, 

clo . 
Chemistry, and Natural Science) . 
5. Everyday Science including Domestic 
Science and Public Health 

do. 
6. Agriculture 

do. 
7. Needlework, Drawing and Painting 

do. 
MIDDLE SCHOOL SECTION 
1 . Mathematics 

Form III 
2. Everyday Science 

Form I, II and III 
3. History and Civics 

Form I, II and III 
4 . Agriculture 

Form III 
5. Geography 

Form I, II and III 
PRIMARY SCHOOL SECTION , 
1. Arithmetic 

Class IV and V 
2. History 

do. 
3. Geography 

do. 
4. Naturestudy 

do . 
5. Hygiene 

do. 

do 
6. Civics 


. 
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FORM OF APPLICATION TO ACCOMPANY EACH BOOK SUBMITTED 

TO THE TEXT BOOK COMMITTEE 


1. Title of the book . 
2. Whether the book is intended for Primary , 

Middle or High School classes . 
3. Name of the author . 
4. Name of the Editor. 
5. Name and address of the Publisher. 
6. Name of the Press at which printed . 
7. Price of the book . 
8. Whether the book is an original or a 

revised edition . 
9. Year of the original and the revised 

edition . 
10. If it is a translation : 
( a ) Whether the original has been 

approved . 
(b ) Whether the translation in the original 

has been published and approved , and 
(c ) Whether the publisher owns the 

translation rights . 
11. Whether true copies of documents relat 

ing to copyright have been appended 

herewith . 
12. No. and date of chalan in which scrutiny 

fee of Rs. 15 was remitted and the name 
of the Treasury in which the remittance 
was made. 

Signature... 

DECLARATION 
In submitting this application IWe.. 
declare : 
1. That no copyright material has been used in the book 

entitled . ......or necessary permission ( copy of 
the agreement between the author and the publisher 
should be furnished ) has been obtained for the copy. 
right materials that have been used in this book 

entitled 
2. That in case the book is approved the instructions of the 

Director of Public Instruction in regard to any revision , 
corrections or omissions in the printing and get up shali 

be complied with . 
3. That in case the book is approved I/We are prepared to 

sell the book at the price fixed by Government. 


4. That in case the book is approved IWe undertake to 

print and make available for sale as many copies as are 
required not later than two weeks after the date of 

approval. 
5. That the quality, printing and get up of the book put up 
for sale shall be the same as those approved. 

Signature.. 
Office of the Director of 

V. SUNDARARAJ NAIDU , 
Public Instruction , 

Director of Public Instruction . 
Trivandrum , 12-3-1955 . 


